
In compliance with the Americans with Disabilities Act, persons with physical limitations that may tend to restrict access to or participation in this 
meeting should contact the County Administrator’s office (231-779-9453) at least twelve (12) hours prior to the scheduled start of the meeting. 

Wexford County 
 
 

               Gary Taylor, Chair 
NOTICE OF MEETING 

The Wexford County Board of Commissioners will hold a regular meeting on  
Wednesday, December 17, 2025, beginning at 4:00 p.m. in the Commissioners Room, third floor of the 

Historic Courthouse, located at 437 E. Division St., Cadillac, Michigan. 
TENTATIVE AGENDA 

A. CALL TO ORDER 
B. ROLL CALL 
C. PLEDGE OF ALLIEGIANCE 
D. ADDITIONS/DELETIONS TO THE AGENDA 
E. APPROVAL OF THE AGENDA 
F. EMPLOYEE RECOGNITION 
G. PRESENTATIONS AND REPORTS 
H. PUBLIC COMMENT 

Designated for topics on the agenda only.  

I. CONSENT AGENDA 
The purpose of the consent agenda is to expedite business by grouping non-controversial items together to be dealt with by one Commission motion 
without discussion. Any member of the Commission may ask that any item on the consent agenda be removed therefrom and placed elsewhere for 
full discussion. Such requests will be automatically respected. If any item is not removed from the consent agenda, the action noted on the agenda is 
approved by motion of the Commission to adopt the consent agenda. 

1. Approval of the December 03, 2025, Regular Meeting Minutes ........................................................ 1 
2. Appointment to the CWTA (Executive 12/09/2025) ..................................................................................... 5 

J. AGENDA ITEMS 
1. Remonumentation Surveyor Agreements (Finance 12/11/2025) .............................................................. 6 
2. Peer Review Surveyor Agreements (Finance 12/11/2025) ...................................................................... 17 
3. Civic Center’s Request for Grant Match Funds (Finance 12/11/2025) ................................................... 29 
4. Resolutions 25-19 Ratifying the POAM 9-1-1 Unit Contract ........................................................ 80 
5. Resolutions 25-20 Ratifying the COAM Unit Contract ................................................................. 92 
6. Resolutions 25-21 Ratifying the POAM 312 Deputies Unit Contract ......................................... 103 

K. ADMINISTRATOR’S REPORT 
L. CORRESPONDENCE 
M. PUBLIC COMMENT 

Open for any public comments.  

N. LIAISON REPORT 
O. BOARD COMMENTS 
P. CHAIR COMMENTS 
Q. ADJOURN 

BOARD OF COMMISSIONERS 
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WEXFORD COUNTY BOARD OF COMMISSIONERS 
Regular Meeting * Wednesday, December 3, 2025 

Meeting called to order at 4:00 p.m. by Chairman Taylor. 

Roll Call: Present- Commissioners Aaron Sogge, Jason Nelson, Mark Nyman, Sandy Bengelink, 
Michael Bush, Julie Theobald, Gary Taylor, Jason Baughan, and Brian Potter.  

Absent- None. 

Pledge of Allegiance. 

Additions/Deletions to the Agenda- None. 

Approval of the Agenda
MOTION by Comm Theobald, seconded by Comm Bush to approve the agenda. 

All in Favor. 

Employee Recognition-  
Selena Golnick was present to receive her certificate for 5 years of service. 

Presentation and Reports- None

Public Comment-None 

Consent Agenda 
1. Approval of November 19, 2025, Regular Meeting Minutes
2. Acceptance of Resignation from WMCCAB
3. Acceptance of Resignation from CWTA
4. Reappointments to Standing & Special Committees

MOTION by Comm Bengelink, seconded by Comm Theobald to approve the
Consent Agenda.

All in favor.

Agenda Items 
1. Resolution No. 25-18 Extending Appreciation for Dave Swanson

MOTION by Comm Theobald, seconded by Comm Bengelink to approve
Resolution 25-18 Extending Appreciation for Dave Swanson’s Dedicated Service.

Commissioner Potter read the full resolution and presented Mr. Swanson with his framed
resolution.

Roll Call: Motion passed 9-0.
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2. Interim Veterans Director Contract
MOTION by Comm Bengelink, seconded by Comm Nyman to approve the Interim
Veterans Director agreement between Wexford County and Kent Myers, and
authorize the chair to sign on behalf of the county.

Roll Call: Motion passed unanimously

3. Zetron Radio Update & Maintenance Plan
MOTION by Comm Nyman, seconded by Comm Bengelink to approve the Zetron
Proposal for the 5-year Equipment Refresh for the Radio Console at Dispatch and
the Zetron Connected Care Maintenance and Service Plan in the total amount of
$98,630.30 and authorize the chair to sign on behalf of the county.

Roll Call: Motion passed 9-0.

4. iSolve Benefit Services Transfer Agreement
MOTION by Comm Baughan, seconded by Comm Nyman to approve the isolved
Benefit Services Transfer Service Agreement for COBRA Administration Software
in the amount of $.45 per insured employee or $300.00 annual minimum and
authorize the chair to sign on behalf of the county.

Roll Call: Motion passed 9-0.

5. Wage Increase Request-Animal Shelter Attendant
MOTION by Comm Theobald, seconded by Comm Bush to approve the wage
increase request for the Animal Shelter Attendant from $14.00 per hour to $15.00
per hour effective January 1, 2026.

Roll Call: Motion passed 9-0.

6. Wage Increase Request-Undersheriff
MOTION by Comm Nelson, seconded by Comm Bengelink to approve the wage
increase request for the Undersheriff to $82,000 per year effective January 1, 2026.

Roll Call: Motion passed 9-0.

7. Public Defender’s Request for an Additional Social Worker
MOTION by Comm Theobald, seconded by Comm Bush to approve the request for
a second Social Worker for the Wexford Missaukee Public Defender’s Office
effective January 1, 2026.

Roll Call: Motion passed 9-0.

2



DRAFT

8. Prosecutor’s Request to Reclassify Clerk to Full-Time
MOTION by Comm Bengelink, seconded by Comm Nelson to approve the request
to reclassify the Clerk from a part-time position to a full-time position in the
Prosecutor’s Office effective January 1, 2026.

Roll Call: Motion passed 9-0.

9. Stipend for Soil Erosion-Building Department
MOTION by Comm Nyman, seconded by Comm Bengelink to approve an hourly
stipend of $2.00 per hour for the Building Department Assistant to perform
administration duties for soil erosion effective January 1, 2026.

Roll Call: Motion passed unanimously.

10. Travel Reimbursement Rate Policy  
MOTION by Comm Theobald, seconded by Comm Bengelink to approve updating
Policy A-3.0 and Policy C-4.0 to increase the travel reimbursement rates for each
meal by $5 and accommodations by $30.

Roll Call: Motion passed 9-0. 

Administrator’s Report-
Deputy Administrator Bigger explained that the budget will be going to finance next
week, in hopes they will set the public hearing for the next board meeting. The 3 union 
ratifications will also be going to the next board meeting.  

Ms. Bigger also explained that Dave Cox was the only applicant for the CWTA Board. 
His appointment will be going to the executive committee.

She also thanked the Board for approving the veteran’s contract. Mr. Myers will be in 
Mesick on Mondays, and then in office on Tuesdays and Thursdays. 

Correspondence- None.

Public Comments- None. 

Liaison Reports-  
Comm Nyman attended a NLCMH meeting. The new CEO is in place, and they seem to 
be on the right path to control spending. 

Board Comments-  
Comm Bush thanked Dave for his years of service, and hoped he enjoys retirement. 

3



DRAFT

Comm Theobald thanked David and Selena for their dedication to the county.  

Comm Potter also thanked Dave and Selena for their years of service. 

Chairman’s Comments- 
Chair Taylor thanked Dave and Selena for their service and everyone for attending.  

Adjourn 
MOTION by Comm Theobald, seconded by Comm Bush to adjourn at 4:12 p.m. All 
in favor. 

______________________________   ___________________________________ 
Gary Taylor, Chairperson  Alaina M. Nyman, County Clerk 
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BOARD OF COMMISSIONERS AGENDA ITEM 

FOR MEETING DATE:  December 17, 2025 
SUBJECT:  Cadillac Wexford Transit Authority Appointment 

SUMMARY OF ITEM TO BE PRESENTED: 

 With the recent resignation from the Cadillac Wexford Transit Authority there is a vacancy. One 
application was received from Dave Cox.  

RECOMMDATION: 
The Executive committee recommends the full board appoint Dave Cox to the Cadillac Wexford 
Transit Authority with a term expiring December 31, 2027.  

I.2.
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Minutes of a regular meeting of the Wexford County Board of Commissioners, held at the 

Wexford County Courthouse, 437 E. Division St., Cadillac, Michigan on the seventeenth day of 

December 2025, at 4:00 p.m. 

PRESENT: ___________________________________________________________________ 

ABSENT: ____________________________________________________________________ 

The following preamble and resolution were offered by Commissioner _____________________ 

and supported by Commissioner _______________________. 

RESOLUTION NO.  25-19 

WEXFORD COUNTY BOARD OF COMMISSIONERS 

RESOLUTION TO RATIFY THE TENTATIVE AGREEMENT 

FOR THE POAM 9-1-1 CENTRAL DISPATCH UNIT CONTRACT 

WHEREAS, the collective bargaining agreement between Wexford County and the Police 

Officers Association of Michigan -- 9-1-1 Central Dispatch Unit (“POAM 9-1-1 Unit”) will expire 

on December 31, 2025; and  

WHEREAS, the Employers’ negotiation team entered into a Tentative Agreement (“TA”) with 

the POAM 9-1-1 Unit for a proposed agreement with a three-year term of January 1, 2026, through 

December 31, 2028; and 

WHEREAS, the POAM 9-1-1 Unit has informed the Employers that its membership ratified the 

TA subject to approval of the Wexford County Board of Commissioners; and 

WHEREAS, members of the Employers’ bargaining team and Counsel have recommended 

ratification by the Wexford County Board of Commissioners of the TA; and 

THEREFORE BE IT RESOLVED that the Wexford County Board of Commissioners does 

hereby ratify and authorize entry of the TA agreements reached with the POAM 9-1-1 Unit; and 

NOW THEREFORE BE IT FURTHER RESOLVED that the Board Chairperson is authorized 

to execute a final collective bargaining agreement and other attendant documents after execution 

by the POAM 9-1-1 Unit and after approval as to form by Counsel. 

A ROLL CALL VOTE WAS TAKEN AS FOLLOWS: 

AYES: ________________________________________________________________________ 

NAYS:________________________________________________________________________ 

J.4.
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RESOLUTION DECLARED ADOPTED. 

__________________________________________________________________ 

Gary Taylor, Chairman, Wexford County Board of Commissioners 

_______________________________________________ 

Alaina Nyman, County Clerk 

STATE OF MICHIGAN ) 

) ss 

COUNTY OF WEXFORD ) 

I hereby certify that the forgoing is a true and complete copy of the Resolution 25-19 adopted by 

the County Board of Commissioners of Wexford County at a regular meeting held on December 

17, 2025, and I further certify that public notice of such meeting was given as provided by law. 

___________________________________________ 

Alaina Nyman, County Clerk 
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WEXFORD COUNTY  

AND  

POAM 9-1-1 CENTRAL DISPATCH DEPARTMENT UNIT 

RATIFICATION SUMMARY (Language) 

December 2, 2025 

The following language changes were included in a Total Tentative Agreement reached 

between the parties on October 24, 2025.  The Bargaining Unit ratified the Total Tentative 

Agreement and informed the Employer of its approval of the successor Collective 

Bargaining Agreement on November 17, 2025.  The following is presented for the Board of 

Commissioners’ consideration for ratification: 

1. (T.A. 10/24/25) Article 5 – Grievance Procedure. The Employer proposes to amend Sec.

5.2 (E.) as follows:

E. When remedies are available for any complaint and/or grievance of an

employee through any administrative or statutory scheme or procedure, in

addition to the Grievance Procedure provided under this contract,

excluding only claims brought before the Equal Employment Opportunity

Commission, and the employee elects to utilize the statutory or

administrative remedy, the Union and the affected employee shall not

process the complaint through any grievance procedure provided for in

this contract.  If an employee elects to use the grievance procedure

provided for in this contract and, subsequently, elects to utilize the

statutory or administrative remedies, then the grievance shall be deemed to

have been withdrawn and the grievance procedure provided for hereunder

shall not be applicable and any relief granted shall be forfeited.  The above

does not apply if there are two (2) separate issues arising from the same

incident.  Employees still must adhere to the contract grievance procedure

time limits.

2. (T.A. 10/24/25) Article 12 – Leaves of Absence. The Employer proposes to amend Sec.

12.7, 12.9 and 12.10 as follows (remainder of Art. 12, current contract language):

12.7: Personal Days. 

A. Full time non-probationary employees shall be allowed a maximum of

three (3) personal days (i.e. 2432 hours for employees working 8 hour

shifts or 36 hours for employees working 12 hour shifts) leave of absence

with pay each calendar year.
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B. 1. All requests for the use of paid personal days must be made to the 

Director or his designee three (3) calendar days in advance of the 

date requested and must be submitted for minimum increments of 

one (1)two (2) hours of paid leave. Requests for reasons under the 

Michigan Earned Sick Time Act, by an employee who has 

exhausted their sick bank, shall have preference over other 

personal day requests.    

2. Except for a qualified request under the Michigan Earned Sick

Time Act, other tTimely requests for a personal leave days may be

rejected if the grant of such leave would result in the Employer

incurring overtime costs for the requested day.

3. Leave requests with less than three (3) days notice may be granted

or rejected at the sole, non-grievable, discretion of the Director or

his designee; however, if such request is denied, the Director or

designee will provide the employee with the basis for such denial.

4. The number of personal days to be taken at any one time shall be

determined by the Director in his sole discretion.

5. A request for a personal leave day may be denied if the absence of

the employee would unreasonably interfere with the services

required to be performed by the Department.

6. Personal days shall not accumulate from year to year and will have

no monetary value upon separation from employment with the

Employer for whatever reason.

…[Sec 12.8 status quo] 

12.9:  In-Service Training Leave.  The Employer recognizes the advantage of 

training for the employees of the Department.  Employees who are assigned for schooling 

and training by the Director shall be paid at their straight time regular rate of pay which 

shall not be included in determining the hours actually worked for purposes of overtime 

pay.  The Director shall determine in their discretion the number of employees to be 

granted in-service training leave.  As a general rule, no more than one (1) employee will 

be permitted such training leave at any time, and Tthe timing of such shall be the sole 

prerogative of the Director.  An itemized statement of expenses shall be furnished by the 

employee before any reimbursement of the costs and expenses of such training leave will 

be allowed by the County Board of Commissioners.  The Employer shall either provide 

transportation to the assigned school or, if the employee uses his own personal 

automobile, pay reasonable mileage expenses at a rate of not less than at current County 

policy per mile, provided, however, the Employer will not be obligated to either provide 

transportation or pay mileage expenses if such training takes place within a thirty (30) 

mile radius from the city limits of the City of Cadillac. 
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12.10: Paid Sick Days.  Employees covered by this Agreement shall earn and be 

granted sick days with pay under the following conditions and qualifications: 

A. On December 1st of each year, following completion of twelve (12)

months employment, each full time employee shall be credited with forty-

eight (48) hours of sick time.  Full time probationary employees shall

accrue and may utilize sick time pursuant the terms and conditions of the

Michigan Earned Sick Time Act during the probationary period.  In their

first (1st) year of employment, full time employees will be credited with

forty-eight (48) hours of sick time upon completion of the first ninety (90)

days of their one (1) year probationary period, less any time accrued or

utilized under the Michigan Earned Sick Time Act.  A probationary

employee who receives pro-rata sick leave under this paragraph shall carry

over such pro-rated sick time to the next calendar year and shall not be

receive the November 30 payout.  Such employees will receive the

remainder of the of the sick time on the employee’s 1-year anniversary,

Thereafter, on November 30th following completion of their 1 year

anniversary date all unused sick leave days shall be multiplied by the

employee’s straight time rate of pay as of that date, and one hundred

percent (100%) of that amount shall be paid to the employee in the first

(1st) pay period in December following that November 30th date.. In the

event that the 90-days and 1-year anniversary for a new employee occur

during the same calendar year, on the 1-year anniversary the employee

would receive only those non-credit hours which would equate to a total of

48 hours. (EX: Reach 90 days in mid-February and given 40 hours,

receive the other 8 hours on 1-year anniversary).

B. Paid sick days may not be utilized in advance of the date they are credited.

C. One (1) day of sick day credits shall equal eight (8) hours at the

employee’s straight time regular hourly rate of pay when he takes sick

days.

D. An employee may utilize his sick day allowance when he is incapacitated

for the safe performance of his duty due to illness or injury or for reasons

authorized by, and subject the terms, conditions, and limitations of the

Michigan Earned Sick Time.

E. The Employer may require, as a condition of any sick leave, regardless of

duration, a medical certificate setting forth reasons for the sick leave, but

not the nature of the illness or details of violence, when there is reason to

believe that the health or safety of personnel may be affected or that an

employee is abusing sick day benefits.  Falsification of the medical

certificate or falsely setting forth the reasons for the absence shall

constitute just cause for discipline, up to and including dismissal. The
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Employer shall be responsible for out-of-pocket medical co-pays actually 

incurred by the employee in obtaining this documentation. 

F. Except as provided in Article 12.10(A), Ppaid sick days shall not

accumulate from December 1st of any year to December 1st of any other

year or be “carried over” in any manner and will have no monetary value

upon separation from employment with the Employer for whatever reason.

G. Except as provided in Article 12.10(A), on November 30 of each calendar

year, all unused sick leave days shall be multiplied by the employee’s

straight time rate of pay as of that date and one hundred percent (100%) of

that amount shall be paid to the employee in the first (1st) pay period in

December following that November 30th date.  However, the employee

shall have the option to accumulate unused sick time from year to year as

authorized by the Michigan Earned Sick Time Act. Such time will be

placed in a separate bank by the employer, and may only be accessed for

purposes authorized under the Michigan Earned Sick Leave Act after

exhaustion of the current year’s earned and banked sick time, vacation

time and personal time, and then only if the employee has not utilized

more than 72 hours of paid leave during the year.  Any carried over

Michigan Earned Sick Leave Act time from this separate bank may only

be used for purposes under the Michigan Earned Sick Leave Act, will

have no monetary value upon separation from employment with the

Employer for whatever reason, and may not be converted to nor subject to

being paid out in future years’ December pay out.

H. Probationary employees may access and use accrued and credited sick

leave days following ninety (90) days of employment.

3. (T.A. 10/24/25) Article 14 – Holidays. The Employer proposes to amend Sec. 14.1 as

follows:

14.1: Recognized Holidays.  The following days are recognized as holidays for 

the purpose of this Agreement: 

New Year’s Day Veteran’s Day 

Martin Luther King Day Thanksgiving Day 

President’s Day Friday after Thanksgiving 

Memorial Day  Christmas Eve 

Juneteenth  Good Friday (4 hours) 

Independence Day Christmas Day 

Labor Day New Year’s Eve 

The Employer shall endeavor to schedule as many employees as possible off work 

on holidays, but it is understood that employees may be required to work on holidays in 

accordance with the Employer’s scheduling determination. 
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4. (T.A. 10/24/25) Article 15 – Vacations. The Employer proposes to amend Sec. 15.1, 15.2

and 15.4 (remainder of Art. 15, current contract language) as follows:

15.1:  Vacation.  All full time employees shall accrue vacation with pay 

in accordance with the following schedule provided they have worked the 

requisite and qualifying number of hours as set forth below in this Agreement. 

Banked vacation time may be utilized for purposes authorized under and up to the 

cumulative maximums permitted by the Michigan Earned Sick Time Act after the 

exhaustion of any banked sick time and personal time.   

15.2:  Accrual Rate.  Vacation shall be credited to each permanent full 

time employee at the end of the biweekly payroll period in which the employee is 

paid for 80 hours of service.  Vacation shall be available for use only in biweekly 

periods subsequent to the biweekly payroll period in which it is earned.  When 

paid service does not total 80 hours in a biweekly payroll period, the employee 

shall be credited with a pro-rata amount of vacation for that payroll period based 

on the number of hours in pay status divided by 80 hours multiplied by the 

applicable accrual rate. 

Time in Service Vacation Leave Annual 

Required Earned Time Off 

1 year through 4 years     3.0769 hrs/  80 hrs service  10 work days 80 hrs 

5 years through 11 years     4.6153 hrs/120 hrs service  15 work days 120 hrs 

12 years through 19 years   6.1536 hrs/160 hrs service  20 work days 160 hrs 

20 years or more     7.6920 hrs/200 hrs service  25 work days 200 hrs 

…[15.3 – 15.5 status quo] 

15.6 Vacation Eligibility.  In order to be eligible for full vacation benefits, an 

employee must have worked for the Employer during the twelve (12) months 

immediately preceding their first anniversary date. Upon satisfying these requirements, 

the employee accrues the vacation for the twelve (12) months prior to the first 

anniversary date, unless 15.1 applies.   

15.76: Vacation Scheduling. 

A. Employees may schedule time off for their vacation upon proper notice,

provided that such time off does not unreasonably interfere with the

efficient operation of the Department.

B. 1. Vacation requests must be submitted in writing by the employee 

thirty (30) days in advance of the period requested; or if for a 

reason protected by the Michigan Earned Sick Time Act, and if all 

sick and personal time is exhausted, the time periods authorized by 

that Act and up to the cumulative limits permitted.  Vacation 
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requests submitted with less than thirty (30) days in advance may 

be granted or rejected at the sole, non-grievable, discretion of the 

Director or his designee; however, if such request is denied, the 

Director or designee will provide the employee with the basis for 

such denial. 

2. Vacation leaves of less than five (5) consecutive workdays shall

not be allowed unless specifically authorized by the Director.

3. Vacation leaves can be “coupled”, either at the beginning or the

end of the vacation period, with an employee’s “pass days”.

4. Conflicts in vacation requests between employees team/shift shall

be resolved first giving preference to a qualified request under the

Michigan Earned Sick Time Act, and thereafter by giving

preference to the employee with the greatest classification

seniority, provided a senior employee who has not submitted his

request by March 1st of each year shall not displace a junior

employee who has done so or a junior employee who has

submitted his request after March 1st but prior to the senior

employee’s request.  In all circumstances, requests for vacation

time off in a “block” of five (5) days shall take precedence over

requests for vacation time for a shorter period.

5. A maximum of 250 hours of vacation time may be carried over

into the following year, provided, however, (1) such carry-over

vacation time may not be accumulated from year to year and (2)

such carry-over does not cause the employee’s maximum

accumulation to exceed the 250 hr limit set out at Section 15.5B

above.

6. If an employee does not submit a vacation request, the Director

may assign a vacation period to the employee equivalent to the

amount of the employee’s available paid leave.

7. An employee must use a minimum of one (1)two (2) hours of

vacation at any one time.

C. 1. If an employee’s scheduled time off is canceled by the Employer,

the employee is expected to make a reasonable effort to utilize his

available vacation time prior to reaching the 250 hr maximum

accumulation limit as set forth at Section 15.5B above.

2. Should the employee be unable to reduce his earned vacation time

to the amount of allowed accumulation set forth in Section 15.5, he

shall be paid for the days in excess of 250 hours of carry-over

87



vacation days.  This payment shall be made in the first (1st) pay 

period occurring after the Employer’s cancellation and shall be at 

the rate of pay the employee was earning at the time of payout. 

D. Probationary employees are not eligible to use accrued vacation time until

they have successfully completed their probationary period.

5. (T.A. 10/24/25) Article 16 – Insurance.  The Employer proposes to amend Sec. 16.4 to

remove the reference to Appendix B (retitle Appendix C to B; remainder of Article 16 current

contract language):

16.4:  Dental Insurance.  The Employer shall make available a group 

insurance plan covering certain dental expenses for participating employees and 

their eligible dependents.  This insurance program shall be on a voluntary basis 

for all full-time employees who elect to participate in the insurance plan and who 

have no dental care coverage available through programs under which their 

spouse or dependents are eligible to participate. The insurance program currently 

provides the coverages listed on Appendix B.  The specific terms and conditions 

governing the group insurance program are set forth in detail in the master policy 

or policies governing the program as issued by the carrier or carriers. 

6. (T.A. 10/24/25) Article 18 – Longevity Benefit.  The Employer proposes to amend Sec.

18.1 (remainder of Art. 18 current contract language) as follows:

18.1:  Longevity Benefit.  Longevity benefits shall be determined on 

October 1st of each year.  All full time employees hired prior to June 15, 2011 

who are employed on the October 1st determination date and have completed a 

minimum of five (5) years of full time employment with the Employer shall 

receive longevity benefits based on the following schedule: calculated on the 

basis of thirty dollars ($30.00) for each full year of continuous service, provided, 

however, the maximum allowed payment under this Section shall be six hundred 

dollars ($600.00).  Employees hired on or after June 15, 2011 are not eligible for 

longevity benefits.  

Continuous Employment Annual Gross Bonus 

5 years through 9 years $300 

10 years through 14 years $600 

15 years through 19 years $900 

20 years or more $1200  

7. (T.A. 10/24/25) Article 19 – Wages.  The Employer proposes to amend Appendix A as

follows:

*Proposed changes to apply to Appendix A (Sec. 19.1):

a. Effective payroll period commencing on or after January 1, 2026: $1.00/hr. wage
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increase to all steps of the Dispatcher classification + $1.00/hr. market adjustment; 

b. Effective payroll period commencing January 1, 2027: $0.50/hr. wage increase to all

steps of the Dispatcher classification;

c. Effective payroll period commencing January 1, 2028: $0.50/hr. wage increase to all

steps of the Dispatcher classification.

d. Delete: Employees who are supervisor/dispatch shall be paid $1.10 over the rate for

the classification of dispatcher effective the first full pay period on or after January 1,

2025.

e. Amend: Employees who are supervisor/dispatch are required to who receive both

LEIN TAC Certification, LASO and CTO Certification and shall be paid

$2.001.50/hr. over the rate for the classification of dispatcher effective the first full

pay period on or after January 1, 20265.

19.2: Shift Premium. 

A. Employees shall be paid a shift premium of $0.25 for hours worked:

1. On 8 hour shifts from 4 pm to 12 am.

B.A. Employees shall be paid a shift premium of $0.50/hr.35 for hours worked: 

1. On 12 hour shifts from 6 pm to 6 am.

2. On 8 hour shifts from 12 am to 8 am.

C.B. Employees who work day shifts (6 am – 6 pm) are not eligible to receive

shift premium.

D. Shift premiums shall not be considered part of the employee’s regular

straight time rate of pay for purposes of overtime calculations.

19.3     Certified Training Officer Rate: Effective the first full pay period on 

or after January 1, 20263, unit employees who are not supervisors and maintain current 

CTO Certification and who are assigned as a primary training officer for a candidate shall 

be compensated an additional $1.50/hr.00 over the rate for the classification per hour for 

actual authorized and approved hours worked in the actual onsite training of a candidate 

not to exceed 840 hours per pay period and only upon timely and appropriate submittal of 

the  DOR form on trainees progress. 

8. (T.A. 10/24/25) Article25 – Duration.  The CBA duration proposed by the Employer is

January 1, 2026, or the date fully executed following ratification by the parties if later, until

December 31, 2028.
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9. (T.A. 10/24/25) Employer proposed additional language modifications:

a. Delete Sec. 9.2: Use of Personal Electronic Devices During Work Time

Prohibited.

b. Delete Sec. 10.6: Permanent Transfers.

c. Delete the following language from Sec. 13.2(B.2.):

If a second supervisor position is established and staffed by the Employer,

the shift for such supervisor may be fixed by the Director from 6:00 p.m. -

6:00 a.m.

d. Amend Sec. 13.6(A.2.):

An employee called back to work after completing his regular eight (8)

hour shift, other than for the purpose of scheduled shift changes, and after

leaving the Employer's property shall be paid a minimum of two (2) hours

pay at time and one-half (1-1/2) his straight time regular rate of pay.

e. Add language to new Section 13.7: Court Time as follows:

Any employee who is required to appear in Court during off-duty time to

testify about a job-related matter, will be paid at the rate of time and one-

half their regular hourly rate.

10. (T.A. 10/24/25) Employer response to union proposals dated September 18, 2025:

Union #1: agree to three year term consistent with Employer proposal.

Union #2: reject union wage proposal (see Employer proposal #7).

Union #3: reject union proposal regarding sick day credit.

Union #4: reject union proposal regarding holiday pay.

Union #5: employer counter to union proposal regarding 13.5 F Premium pay as follows;

F. To be eligible for premium pay under subsection (A) of this Section an

employee must have worked all of his scheduled hours in a normal

workweek unless excused for one of the following reasons:

1. Approved Sick, Vacation or Personal TimeIllness or injury

supported by a physician’s statement, if required by the Employer;

or

2. Approve Bereavement Leave.Death in the employee’s immediate

family; 

Union #6: see employer counter to union proposal in Employer #9. 

Union #7: reject union vacation proposal. 

Union #8: see employer counter to union proposal in Employer #7. 

Union #9: see employer counter to union proposal in Employer #7. 

Union #10: see employer counter to union proposal in Employer #7. 
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11. (T.A. 10/24/25) Employer agrees to union proposal to add new “Section 2.5 Union

Leave” as drafted in Union 2nd Proposal dated Oct. 24, 2025:

The Employer agrees to grant a maximum total of 36 hours paid leave of absence 

each year under this Agreement to be used for Union business for the president 

and vice president.  Such Union leave, however, shall not be taken if the absence 

of the Union representative would unreasonably interfere with the services 

required to be performed as determined by the 911 Director or his Designee.  

Requests for such leave shall be given to the Director in writing within ten (10) 

days in advance, if possible, of the time requested for such leave.  Additional non-

paid leaves of absence for Union business may be granted at the discretion of the 

911 Director.  The president and vice president shall be paid for all hours spent in 

negotiations, mediation or fact for this or any subsequent collective bargaining 

agreement.  

12. (T.A. 10/24/25) Employer Counter to union proposal to add new “Section 2.7 Union

Rosters” as follows:

The employer agrees to provide all the required information pursuant to Sec. 11a. of 336 

PA 1947, as amended (MCL 423.211a) emailed to POAM@poam.net.   

13. (T.A. 10/24/25) All other terms and conditions of CBA status quo.

N:\Client\Wexford\Negs\Dispatch Center\2026\Ratification Summary - Wexford 911 Dispatch 12.2.25.doc 
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Minutes of a regular meeting of the Wexford County Board of Commissioners, held at the 

Wexford County Courthouse, 437 E. Division St., Cadillac, Michigan on the seventeenth day of 

December 2025, at 4:00 p.m. 

PRESENT: ___________________________________________________________________ 

ABSENT: ____________________________________________________________________ 

The following preamble and resolution were offered by Commissioner _____________________ 

and supported by Commissioner _______________________. 

RESOLUTION NO.  25-20 

WEXFORD COUNTY BOARD OF COMMISSIONERS 

RESOLUTION TO RATIFY THE TENTATIVE AGREEMENT 

FOR THE COMMAND OFFICERS ASSOCIATION OF MICHIGAN 

(COAM) UNIT CONTRACT 

WHEREAS, the collective bargaining agreement between Wexford County and the Wexford 

County applicable County Elected Officials (“Co-Employers”) and the Command Officers 

Association of Michigan Unit (“COAM Unit”) will expire on December 31, 2025; and  

WHEREAS, the Employers’ negotiation team entered into a Tentative Agreement (“TA”) with 

the COAM Unit for a proposed agreement with a three-year term of January 1, 2026, through 

December 31, 2028; and 

WHEREAS, the COAM Unit has informed the Co-Employers that its membership ratified the TA 

subject to approval of the Wexford County Board of Commissioners; and 

WHEREAS, the applicable Wexford County Elected Officials with co-employer status 

participated in, or were provided the opportunity to participate in, the negotiations with the COAM 

Unit resulting in the TA; and   

WHEREAS, members of the Co-Employers’ bargaining team and Counsel have recommended 

ratification by the Wexford County Board of Commissioners of the TA; and 

THEREFORE BE IT RESOLVED that the Wexford County Board of Commissioners does 

hereby ratify and authorize entry of the TA agreements reached with the COAM Unit; and 

NOW THEREFORE BE IT FURTHER RESOLVED that the Board Chairperson is authorized 

to execute a final collective bargaining agreement and other attendant documents after execution 

by the COAM Unit and after approval as to form by Counsel. 

J.5.
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A ROLL CALL VOTE WAS TAKEN AS FOLLOWS: 

AYES: ________________________________________________________________________ 

NAYS:________________________________________________________________________ 

RESOLUTION DECLARED ADOPTED. 

__________________________________________________________________ 

Gary Taylor, Chairman, Wexford County Board of Commissioners 

_______________________________________________ 

Alaina Nyman, County Clerk 

STATE OF MICHIGAN ) 

) ss 

COUNTY OF WEXFORD ) 

I hereby certify that the forgoing is a true and complete copy of the Resolution 25-20 adopted by 

the County Board of Commissioners of Wexford County at a regular meeting held on December 

17, 2025, and I further certify that public notice of such meeting was given as provided by law. 

___________________________________________ 

Alaina Nyman, County Clerk 
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WEXFORD COUNTY BOARD OF COMMISSIONERS 

AND 

WEXFORD COUNTY SHERIFF 

AND 

COMMAND OFFICERS ASSOCIATION OF MICHIGAN 

(COAM) 

RATIFICATION SUMMARY (Language) 

December 2, 2025 

The following language changes were included in a Total Tentative Agreement reached 

between the parties on November 10, 2025.  The Bargaining Unit ratified the Total 

Tentative Agreement and informed the Employer of its approval of the successor Collective 

Bargaining Agreement on November 20, 2025.  The following is presented for the Board of 

Commissioners’ consideration for ratification: 

1. (T.A. 11/10/25) Article I – Recognition (and Appendix A).  Incorporate LOUs (2) to

add “Office Manager” to recognition clause and wages % differential at 9.5% above road deputy

equivalent and benefits associated with Office Manager positions.  The Employer proposes

maintain the current differential for Lieutenants ($3.002.50/hr. above top Sgt. for term of

Agreement in Appendix A).

2. (T.A. 11/10/25) Article V – Grievance Procedure. The Employer proposes to amend

Sec. 5.13 as follows:

5.13: Election of Remedies. When remedies are available for any complaint 

and/or grievance of an employee through any administrative or statutory scheme 

or procedure, in addition to the Grievance Procedure provided under this contract, 

and the employee elects to utilize the statutory or administrative remedy, the 

Union and the affected employee shall not process the complaint through any 

grievance procedure provided for in this contract. If an employee elects to use the 

grievance procedure provided for in this contract and, subsequently, elects to 

utilize the statutory or administrative remedies, then the grievance shall be 

deemed to have been withdrawn and the grievance procedure provided for 

hereunder shall not be applicable and any relief granted shall be forfeited. The 

above does not apply if there are two (2) separate issues arising from the same 

incident. Employees still must adhere to the contract grievance procedure time 

limits. This section shall not be applicable to worker’s compensation proceedings 

or complaints filed with the Equal Employment Opportunity Commission. 

3. (T.A. 11/10/25) Article X – Leaves of Absence. The Employer proposes to amend Sec.

10.5, 10.8, 10.9, 10.12 as follows (remainder of Art. X, current contract language):
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10.5. Family and Medical Leave.  Employees who have been employed for a least 12 

months and have been employed for at least 1,250 hours of service during the 

immediately preceding 12 month period are eligible for leaves of absence for any one, or 

more, of the following reasons: 

A. The birth of a son or daughter, and to care for the newborn child;

B. The placement with the employee of a son or daughter for adoption or foster care;

C. To care for the employee’s spouse, son, daughter, or parent with a serious health

condition; and

D. Because of a serious health condition that makes the employee unable to perform

the functions of his or her job.

The Employer will comply with the FMLA with respect to all matters required by law, 

including additional permanent or temporary enactments regarding eligible leave events 

as may be required.   

Except as provided for to care for an injured/ill servicemember, an eligible 

employee is entitled to a total of 12 work weeks of leave during a “rolling” 12-month 

period measured backward from the date an employee uses any leave. 

For purposes of leaves under subparagraphs (C) and (D) above, a “serious health 

condition” means an illness, injury, impairment, or physical or mental condition that 

involves (a) inpatient care (i.e., an overnight stay) in a hospital, hospice, or residential 

medical care facility, including any period of incapacity, or any subsequent treatment in 

connection with such inpatient care; or (b) continuing treatment by a health care provider.  

Ordinarily, unless complications arise, the common cold, the flu, ear aches, upset 

stomach, minor ulcers, headaches other than migraine, routine dental or orthodontia 

problems and periodontal disease are examples of conditions that do not meet the 

definition of a serious health condition and do not qualify for FMLA leave. 

Employees desiring leaves of absence under this Section shall provide written 

notice to their supervisor setting forth the reasons for the requested leave, the anticipated 

start date of the leave, and its anticipated duration.  Employees must utilize all available 

paid leave prior to going on unpaid leave, and may be required to provide medical 

certification of the need for the leave.  However, where the leave is required for a serious 

medical condition; that employee may, but is not required to, reserve up to a sum total of 

40 hours of vacation leave time for use upon her return to work. To exercise this option, 

the employee must provide written notice to the Sheriff of the exercise of such 

reservation prior to commencement date of the leave.  The provisions of this Section are 

supplemented by the Employer’s Family and Medical Leave policy, and are further 

explained by the Family and Medical Leave Act of 1993 (FMLA) and the regulations 

promulgated under that act which statute and regulation shall supersede any section or 

provision noted above which is in conflict (status quo). 
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… 

10.8: Personal Days.  Full time non-probationary employees covered by this Agreement 

shall be allowed a maximum of five (5) personal days leave of absence with pay each 

calendar year.  All requests for a personal day leave of absence must be made to the 

Sheriff or designee seven (7) calendar days in advance of the date requested, whenever 

possible, and the Employer will make every effort to notify the employee on the same 

day the request is made regarding whether the request is granted and, in any event, no 

later than three (3) calendar days following the request.  Requests for reasons under the 

Michigan Earned Sick Time Act, by an employee who has exhausted his/her sick bank, 

shall have preference over other personal day requests.  The number of personal days to 

be taken at any one time shall be determined by the Sheriff.  A request for a personal 

leave day may be denied if the absence of the employee would unreasonably interfere 

with the services required to be performed by the Office.  Personal days shall not 

accumulate from year to year and will have no monetary value upon separation from 

employment with the Employer for whatever reason.  

10.9: Funeral Leave.  An employee shall be granted three (3) consecutive days leave to 

attend the funeral or memorial service, with proof of such service satisfactory to the 

Sheriff, for a death which occurs in the employee’s immediate family. An employee who 

loses work from their regularly scheduled hours shall receive their straight time regular 

rate of pay for such time lost for the funeral leave.  “Immediate family” shall mean the 

employee’s spouse, significant other whom the employee has resided for ten (10) years or 

more, children, mother, father, sister, brother, grandparents, stepchildren, stepmother, 

stepfather, father-in-law, mother-in-law, sister-in-law, brother-in-law, the grandparents of 

an employee's spouse, and the spouse(s) of the employee’s natural children.  An 

additional one (1) consecutive days of leave will be granted if the funeral for the member 

of the “immediate family” involved is held at a location outside the State of Michigan.  

Such additional time will be without pay.  In instances where the burial is on a date 

different from the funeral, the days may be split to allow attendance at both the funeral 

and the burial. 

… 

10.12: Paid Sick Leave.  Employees shall earn and be granted sick days with pay under 

the following conditions and qualifications: 

A. On December 1st of each year, following completion of twelve (12) months

employment, each full time employee shall be credited with six (6) sick days. Full

time probationary employees shall accrue and may utilize sick time pursuant the

terms and conditions of the Michigan Earned Sick Time Act during the

probationary period. In their first (1st) year of employment, full time employees

will be credited with six (6) sick days upon completion of their one (1) year

probationary period, less any time accrued or utilized the under Michigan Earned

Sick Time Act and paid on a pro-rata basis pursuant to subsection (F) for any sick

days not used between their first (1st) anniversary date of hire and the following

December 1st.  Paid sick days may not be utilized in advance of the date they are

credited.
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B. One (1) day of sick day credits shall equal eight (8) hours at the employee’s

straight time regular hourly rate of pay when he takes sick days.

C. An employee may utilize their sick day allowance when they are incapacitated for

the safe performance of their duty due to illness or injury, or for reasons

authorized, and subject the terms, conditions, and limitations the Michigan Earned

Sick Time Act.

D. The Sheriff may require, as a condition of any sick leave, regardless of duration, a

medical certificate setting forth reasons for the sick leave, but not the nature of the

illness or details of violence, when there is reason to believe that the health or

safety of personnel may be affected or that an employee is abusing sick day

benefits.  Falsification of the medical certificate or falsely setting forth the reasons

for the absence shall constitute just cause for discipline, up to and including

dismissal. The Employer shall be responsible for out-of-pocket medical co-pays

actually incurred by the employee in obtaining this documentation.

E. Paid sick days shall not accumulate from December 1st of any year to December

1st of any other year or be carried over in any manner and will have no monetary

value upon separation from employment with the Employer for whatever reason.

F. On November 30 of each calendar year, all unused sick leave days shall be

multiplied by the employee’s straight time rate of pay as of that date, and one

hundred percent (100%) of that amount shall be paid to the employee in the first

(1st) pay period in December following that November 30th date.  However, the

employee shall have the option to accumulate unused sick time from year to year

as authorized by the Michigan Earned Sick Time Act,  Such time will be placed in

a separate bank by the employer, and may only be accessed for purposes

authorized under the Michigan Earned Sick Leave Act after exhaustion of the

current years earned and banked sick time, vacation time and personal time, and

then only if the employee has not utilized more than 72 hours of paid leave during

the year.   Any carried over Michigan Earned Sick Leave Act time from this

separate bank may only be used for purposes under the Michigan Earned Sick 

Leave Act; will have no monetary value upon separation from employment with 

the Employer for whatever reason; and may not be converted to nor subject to 

being paid out in future years December pay out. 

G. Sick leave shall not accrue, continue, or be paid during any leave of absence in

excess of thirty (30) calendar days unless otherwise specifically provided for in

this Agreement.

4. (T.A. 11/10/25) Article XII – Wages and Premium Pay.  The Employer proposes

maintain the current differential for Lieutenants ($3.002.50/hr. above top Sgt. for term of

Agreement) and to amend Sec. 12.4 to conform with Beck v Cleveland, 390 F 3d 912 (6th Cir.
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Ct. 2004) and incorporate the LOU regarding Longevity Benefit and add new Sec. 12.6 and 12.7 

as follows: 

12.4: Compensatory Time.  Employees who are required to work overtime in a work 

period may elect to receive compensatory time in lieu of receiving pay for the hours 

worked.  This compensatory time shall be credited at the rate of one and one-half (1-1/2) 

hours for every hour worked in excess of eighty (80) in any work period.  The scheduling 

of compensatory time off shall be arranged in advance by the employee with their 

department head.  A request for use of compensatory time may be denied, or canceled if 

it would unduly disrupt the County’s operations but it may not be denied based on the 

creation of overtime pursuant to Beck v Cleveland, 390 F 3d 912 (6th Cir. Ct. 2004)or if 

the time off would be required to be filled by an employee at other than straight time 

rates.  Compensatory time off may be accumulated to a maximum of forty (40) hours, 

and all unused compensatory time shall be paid in the last full pay period in December of 

each year. 

12.5: Longevity Benefit.  Longevity benefits shall be determined on October 1st of each 

year.  All full-time employees who are employed on the October 1st determination date 

and have completed a minimum of five (5) years of full time employment with the 

Employer shall receive longevity benefits based on the following schedule: 

Continuous Employment Annual Gross Bonus 

5 or more, but less than 10 years $300 

10 or more, but less than 15 years $600 

15 or more, but less than 20 years $900 

20 or more years $1200  

12.6 Longevity Payment. Longevity benefits shall be paid in a separate check to 

eligible employees on the Employer's first (1st) payroll period in November of each year 

following the October 1st determination date. 

12.7: Longevity Retention. Employees on leaves of absence or layoff, including 

disciplinary layoffs, shall retain all service time earned toward the payment of longevity 

benefits provided by this Agreement but shall not accrue any additional time or receive 

longevity payments during such leaves of absence, provided, however, such longevity 

payments shall be paid to the affected employee upon his return to work. 

calculated on the basis of thirty dollars($30.00) for each full year of continuous service, 

provided, however, the maximum allowed payment under this Section shall be six 

hundred dollars ($600.00).  Longevity benefits shall be paid in a separate check to 

eligible employees on the Employer’s first (1st) payroll period in November of each year 

following the October 1st determination date.  Employees on leaves of absence or layoff, 

including disciplinary layoffs, shall retain all service time earned toward the payment of 

longevity benefits provided by this Agreement but shall not accrue any additional time or 
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receive longevity payments during such leaves of absence, provided, however, such 

longevity payments shall be paid to the affected employee upon their return to work. 

Effective January 1, 2009, any new employee hired or promoted into the unit will 

not be eligible for longevity payments if either of the following apply: 

a. The employee was hired from outside of the Wexford County Sheriff’s Office;

b. If an employee promoted from within the Wexford County Sheriff’s Office, the

employee was promoted from a position for which, at the time of promotion, the

employee was not eligible for longevity payments.

5. (T.A. 11/10/25) Article XIII – Recognized Holidays.  The Employer proposes to amend

Sec. 13.1, 13.2 and 13.5 this Article as follows (remainder of Art. XIII, current contract

language):

13.1: Recognized Holidays. The following days are recognized as holidays for the 

purpose of this Agreement: 

New Year’s Day Veteran’s Day 

Martin Luther King Day Thanksgiving Day 

President’s Day Friday after Thanksgiving 

Memorial Day Christmas Eve 

Juneteenth 

Independence Day Christmas Day 

Labor Day New Year’s Eve 

It is understood that employees may be required to work on holidays in 

accordance with the Employer’s scheduling determination. 

13.2: Holiday Eligibility. Eligibility for holiday pay is subject to the following 

conditions and qualifications: 

A. The employee must work their scheduled hours on the Employer’s last regularly

scheduled workday before the holiday and on the Employer’s first regularly

scheduled workday after the holiday, unless otherwise excused by the Employer.

B. The employee must be on the active payroll as of the date of the holiday.  For

purposes of this section, a person is not on the active payroll of the Employer

during unpaid leaves of absences, layoffs, while receiving workers’ compensation

for more than twelve (12) consecutive months, or on a disciplinary suspension,

provided such discipline is not reversed through the procedures set forth in this

Agreement.

An otherwise eligible employee who is required to work on a recognized holiday

but fails to report and work the scheduled hours shall not receive any holiday pay for 
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such holiday; or if there are multiple successive holidays pay days, for the holiday 

preceding or following the holiday on which the employee failed to report. 

… 

13.5: Holiday Pay If Worked.  Effective January 1, 2003, time and one-half (1-1/2) 

shall be paid for all hours worked on a holiday in addition to holiday pay as provided in 

13.4; with the following exception: if an employee who is called in less than 24 hours 

prior to work overtime on a holiday, the employee shall receive a double time rate of pay 

for all hours worked on a holiday.  Only employees working shifts in which the majority 

of their actual scheduled hours occurs on the holiday shall receive the holiday premium 

for the entire shift.  In no event shall any employee be eligible for more than twelve (12) 

hours of holiday premium pay for any one holiday. 

6. (T.A. 11/10/25) Article XIV – Vacations. The Employer proposes to amend Article XIV

as follows:

ARTICLE XIV 

VACATIONS 

14.1: Vacation.  All full-time employees who worked during the period establishing 

their vacation eligibility as set forth below shall accrue vacation on a bi-weekly work 

period in accordance with the following schedule, provided they have worked the 

requisite and qualifying number of hours as set forth below in this Agreement.  Banked 

vacation time may be utilized for purposes authorized under and up to the cumulative 

maximums permitted by the Michigan Earned Sick Time Act after the exhaustion of any 

banked sick time and personal time.   

Vacation shall be credited to each eligible employee at the end of the bi-weekly 

work period in which 80 hours of paid service is completed as listed below.  When paid 

service does not total 80 hours in a biweekly work period the employee shall be credited 

with a pro-rated amount of vacation for that work period based on the number of hours in 

pay status divided by 80 hours multiplied by the applicable accrual rate. 

Time in Service Per Pay  

Seniority Required Period Time Off 

1 year through 4 years  3.0769 hours 

5 years through 11 years 4.6153 hours 

12 years though 19 years 6.1536 hours 

20 years or more 7.692 hours 

In order to be eligible for full vacation benefits, an employee must have worked 

for the Employer during the twelve (12) months immediately preceding their first (1 year) 

anniversary date. Upon satisfying these requirements, the employee accrues the vacation 

for the twelve (12) months prior to their first (1 year) anniversary date, unless vacation 
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time was utilized under 14.1.  Vacation shall be available for use only in biweekly 

periods subsequent to the biweekly work period in which it is earned. 

Vacation shall be available for use only in biweekly periods subsequent to the 

biweekly work period in which it is earned. 

14.2: Maximum Accrual.  Employees may accumulate vacation leave only up to the 

maximum accumulation limits provided below: 

Time in Service Maximum Maximum 

Seniority Required Accumulation Limit Pay Out Limit 

0 to 25 or more years 250 hours 200 hours 

14.3: Vacation Scheduling. 

A. Employees may schedule time off for their vacation during the twelve (12)

months following their vacation determination date each year upon proper notice,

provided that such time off does not unreasonably interfere with the efficient operation of

the Department and the Sheriff’s obligations to the public generally.

B. Vacation requests must be submitted in writing by the employee thirty (30) days

in advance of the period requested; or if for a reason protected by the Michigan Earned

Sick Time Act, and if all sick and personal time is exhausted, the time periods authorized

by that Act and up to the cumulative limits permitted by that Act.

C. If an employee does not submit a vacation request, the Sheriff may assign a

vacation period to the employee equivalent to the amount of the employee’s available

paid leave.

D. Timely requests for vacation time off in a “block” of five (5) scheduled working

days or more generally take precedence over requests for vacation time for a shorter

period.

1. Vacation leaves of less than five (5) consecutive workdays shall not be

allowed unless specifically authorized by the Sheriff.

E. Vacation leaves can be coupled, either at the beginning or the end of the vacation

period, with an employee’s pass days.

F. Conflicts in vacation requests between employees within a particular

classification shall be resolved by first giving preference to a qualified request under the

Michigan Earned Sick Time Act, and thereafter giving preference to the employee with

the greatest classification seniority, provided a senior employee who has not submitted

his request by March 1st of each year shall not displace a junior employee who has done

so or a junior employee who has submitted his request after March 1st but prior to the

senior employee’s request.
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14.4: Pass Days.  If an employee’s regular pass day falls within their vacation period, 

such “pass day” shall not be counted as a day of that employee’s vacation leave. 

14.5: Vacation Basis.  Vacation pay will be computed at the straight time regular rate of 

pay an employee is earning at the time they take vacation leave. 

14.6: Benefits on Termination.  Employees who leave the employ of the Employer prior 

to their initial anniversary date of hire in any year will not accrue any vacation leave for 

that year.  Employees who leave the employ of the Employer may receive pay for 

accrued but unused vacation leave up to, but not to exceed, the maximums set forth above 

in any of the following circumstances: 

A. If any employee retires in accordance with the retirement plan currently in effect.

B. If an employee resigns from employment and a minimum of four (4) weeks

advance notice is given.

C. If an employee is laid off and requests payment of vacation pay, provided,

however, that such vacation pay shall be designated to the period of the layoff.

D. If the employee dies.

7. (T.A. 11/10/25) Article XVI – Insurance.  The Employer proposes to amend Sec. 16.2

and 16.3 to remove the reference to the “Appendix” in 16.2 and “Appendix C” in 16.3

(remainder of Article 16 current contract language).

8. (T.A. 11/10/25) Article XVIII – Duration.  The CBA duration proposed by the

Employer is January 1, 2026, or the date fully executed following ratification by the parties if

later, until December 31, 2028.

9. (T.A. 11/10/25) All other terms and conditions of CBA status quo.

N:\Client\Wexford\Negs\Command\2026\Ratification Summary - Wexford COAM Law Enf 12.2.25.doc 
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Minutes of a regular meeting of the Wexford County Board of Commissioners, held at the 

Wexford County Courthouse, 437 E. Division St., Cadillac, Michigan on the seventeenth day of 

December 2025, at 4:00 p.m. 

PRESENT: ___________________________________________________________________ 

ABSENT: ____________________________________________________________________ 

The following preamble and resolution were offered by Commissioner _____________________ 

and supported by Commissioner _______________________. 

RESOLUTION NO.  25-21 

WEXFORD COUNTY BOARD OF COMMISSIONERS 

RESOLUTION TO RATIFY THE TENTATIVE AGREEMENT 

FOR THE POLICE OFFICERS ASSOCIATION OF MICHIGAN 

(POAM-312) DEPUTIES UNIT CONTRACT 

WHEREAS, the collective bargaining agreement between Wexford County and the Wexford 

County applicable County Elected Officials (“Co-Employers”) and the Police Officers Association 

of Michigan Unit (“POAM-312 Deputies Unit”) will expire on December 31, 2025; and  

WHEREAS, the Employers’ negotiation team entered into a Tentative Agreement (“TA”) with 

the POAM-312 Deputies Unit for a proposed agreement with a three-year term of January 1, 2026, 

through December 31, 2028; and 

WHEREAS, the POAM-312 Deputies Unit has informed the Co-Employers that its membership 

ratified the TA subject to approval of the Wexford County Board of Commissioners; and 

WHEREAS, the applicable Wexford County Elected Officials with co-employer status 

participated in, or were provided the opportunity to participate in, the negotiations with the POAM-

312 Deputies Unit resulting in the TA; and   

WHEREAS, members of the Co-Employers’ bargaining team and Counsel have recommended 

ratification by the Wexford County Board of Commissioners of the TA; and 

THEREFORE BE IT RESOLVED that the Wexford County Board of Commissioners does 

hereby ratify and authorize entry of the TA agreements reached with the POAM-312 Deputies 

Unit; and 

NOW THEREFORE BE IT FURTHER RESOLVED that the Board Chairperson is authorized 

to execute a final collective bargaining agreement and other attendant documents after execution 

by the POAM-312 Deputies Unit and after approval as to form by Counsel. 

J.6.
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A ROLL CALL VOTE WAS TAKEN AS FOLLOWS: 

AYES: ________________________________________________________________________ 

NAYS:________________________________________________________________________ 

RESOLUTION DECLARED ADOPTED. 

__________________________________________________________________ 

Gary Taylor, Chairman, Wexford County Board of Commissioners 

_______________________________________________ 

Alaina Nyman, County Clerk 

STATE OF MICHIGAN ) 

) ss 

COUNTY OF WEXFORD ) 

I hereby certify that the forgoing is a true and complete copy of the Resolution 25-20 adopted by 

the County Board of Commissioners of Wexford County at a regular meeting held on December 

17, 2025, and I further certify that public notice of such meeting was given as provided by law. 

___________________________________________ 

Alaina Nyman, County Clerk 
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WEXFORD COUNTY BOARD OF COMMISSIONERS 

AND 

WEXFORD COUNTY SHERIFF  

AND 

POLICE OFFICERS ASSOCIATION OF MICHIGAN 

(POAM) 

RATIFICATION SUMMARY (Language) 

December 2, 2025 

The following language changes were included in a Total Tentative Agreement reached 

between the parties on November 10, 2025.  The Bargaining Unit ratified the Total 

Tentative Agreement and informed the Employer of its approval of the successor Collective 

Bargaining Agreement on November 20, 2025.  The following is presented for the Board of 

Commissioners’ consideration for ratification: 

1. (T.A. 11/10/25) Article 5 – Grievance Procedure. The Employer proposes to amend

Sec. 5.2 (E.) as follows:

E. When remedies are available for any complaint and/or grievance of an

employee through any administrative or statutory scheme or procedure, in

addition to the Grievance Procedure provided under this contract,

excluding only claims brought before the Equal Employment Opportunity

Commission, and the employee elects to utilize the statutory or

administrative remedy, the Union and the affected employee shall not

process the complaint through any grievance procedure provided for in

this contract.  If an employee elects to use the grievance procedure

provided for in this contract and, subsequently, elects to utilize the

statutory or administrative remedies, then the grievance shall be deemed to

have been withdrawn and the grievance procedure provided for hereunder

shall not be applicable and any relief granted shall be forfeited.  The above

does not apply if there are two (2) separate issues arising from the same

incident.  Employees still must adhere to the contract grievance procedure

time limits.

2. (T.A. 11/10/25) Article 13 – Leaves of Absence. The Employer proposes to amend Sec.

13.5, 13.6,13.8, and 13.9 as follows (remainder of Art. 13, current contract language):

13.5: Paid Sick Days. Employees covered by this Agreement shall earn and be granted 

sick days with pay under the following conditions and qualifications: 

A. 1. On December 1st of each year, following completion of twelve 

(12) months of employment, each full time employee shall be

credited with forty-eight (48) hours of sick time. Full time

105



probationary employees shall accrue and may utilize sick time 

pursuant the terms and conditions of the Michigan Earned Sick 

Time Act during the probationary period. 

2. Upon successful completion of ninety (90) days of their one (1)

year probationary period, full time employees will be credited with

the number of sick days based on a pro rata relationship between

the date of completion of ninety (90) days of probation and

December 1st, less any time accrued or utilized under the

Michigan Earned Sick Time Act.

A probationary employee who receives pro-rata sick leave under

this paragraph shall carry over such pro-rated sick time to the next

calendar year and shall not be receive the November 30 payout.

Such employees will receive the remainder of the of the sick time

on the employee’s 1-year anniversary,  Thereafter, on November

30th following completion of their 1 year anniversary date all

unused sick leave days shall be multiplied by the employee’s

straight time rate of pay as of that date, and one hundred percent

(100%) of that amount shall be paid to the employee in the first

(1st) pay period in December following that November 30th date.

In the event that the 90-days and 1-year anniversary for a new

employee occur during the same calendar year, on the 1-year

anniversary the employee would receive only those non-credit

hours which would equate to a total of 48 hours. (EX: Reach 90

days in mid-February and given 40 hours, receive the other 8 hours

on 1-year anniversary).

3. Paid sick days may not be utilized in advance of the date they are

credited.

B. One (1) day of sick day credits shall equal eight (8) hours at the

employee’s straight time regular hourly rate of pay when he takes sick

days.

C. An employee may utilize his sick day allowance when he is incapacitated

for the safe performance of his duty due to illness or injury or for reasons

authorized, and subject the terms, conditions, and limitations the Michigan

Earned Sick Time Act.

D. The Sheriff may require, as a condition of any sick leave, regardless of

duration, a medical certificate setting forth reasons for the sick leave (but

not the nature of the illness or details of the violence) when there is reason

to believe that the health or safety of personnel may be affected or that an

employee is abusing sick day benefits. Falsification of the medical

certificate or falsely setting forth the reasons for the absence shall
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constitute just cause for discipline, up to and including dismissal. The 

Employer shall be responsible for out-of-pocket medical co-pays actually 

incurred by the employee in obtaining this documentation.   

E. Except as provided in paragraph, Ppaid sick days shall not accumulate

from December 1st of any year to December 1st of any other year or be

“carried over” in any manner and will have no monetary value upon

separation from employment with the Employer for whatever reason.

F. Except as provided in paragraph 2, Oon November 30 of each calendar

year, all unused sick leave days shall be multiplied by the employee’s

straight time rate of pay as of that date, and one hundred percent (100%)

of that amount shall be paid to the employee in the first (1st) pay period in

December following that November 30th date. However, the employee

shall have the option to accumulate unused sick time from year to year as

authorized by the Michigan Earned Sick Time Act,  Such time will be

placed in a separate bank by the employer, and may only be accessed for

purposes authorized under the Michigan Earned Sick Leave Act after

exhaustion of the current years earned and banked sick time, vacation time

and personal time, and then only if the employee has not utilized more

than 72 hours of paid leave during the year.   Any carried over Michigan

Earned Sick Leave Act time from this separate bank may only be used for

purposes under the Michigan Earned Sick Leave Act; will have no

monetary value upon separation from employment with the Employer for

whatever reason; and may not be converted to nor subject to being paid

out in future years December pay out.

G. Sick leave shall not accrue, continue, or be paid during any leave of

absence in excess of thirty (30) calendar days unless otherwise specifically

provided for in this Agreement.

13.6: Family and Medical Leave. The Employer will comply with the FMLA with 

respect to all matters required by law, including additional permanent or temporary 

enactments regarding eligible leave events as may be required. An eligible employee is 

entitled to a total of 12 work weeks of leave during a “rolling” 12-month period measured 

backward from the date an employee uses any leave.  The provisions of this section are 

supplemented by the Employer’s Family and Medical Leave policy, and are further 

explained by the Family and Medical Leave Act of 1993 (FMLA) and the regulations 

promulgated under that act which statute and regulation shall supersede any section or 

provision noted above which is in conflict. 

A. Employees desiring leaves of absence under this section shall provide

written notice to their supervisor setting forth the reasons for the requested leave, 

the anticipated start date of the leave, and its anticipated duration. 
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1. Employees must utilize all available paid leave prior to going on

unpaid leave, and may be required to provide medical certification of the 

need for the leave. However, where the leave is required for a serious 

medical condition; that employee may, but is not required to, reserve up to 

a sum total of 48 hours (for unit employees on 12 hour shifts) or 40 hours 

(for unit employees on 8 or 10 hour shifts) of vacation leave time for use 

upon her return to work. To exercise this option, the employee must 

provide written notice to the Sheriff of the exercise of such reservation 

prior to commencement date of the leave.   

… 

13.8: Personal Days. Full time non-probationary employees covered by this Agreement 

shall be allowed a maximum of three (3) personal days (i.e., 2432 hours for persons on 

eight hour shifts or 36 hours for persons on twelve hour shifts) leave of absence with pay 

each calendar year. All requests for personal day leave of absence must be made to the 

Sheriff or his designee three (3) calendar days in advance of the date requested. Requests 

for reasons under the Michigan Earned Sick Time Act, by an employee who has 

exhausted his/her sick bank, shall have preference over other personal day requests.   

Except for a qualified request under the Michigan Earned Sick Time Act, other, tTimely 

requests for a personal leave days may be rejected if the grant of such leave would result 

in the Employer incurring overtime costs for the requested day. Leave requests with less 

than three (3) days’ notice maybe granted or rejected at the sole, non-grievable, discretion 

of the Sheriff or his designee; however, if such request is denied, the Sheriff or designee 

will provide the employee with the basis for such denial. The number of personal days to 

be taken at any one time shall be determined by the Sheriff in his sole discretion. Timely 

requests for a personal leave day may be rejected if the grant of such leave would result 

in the Employer incurring overtime costs for the requested day. Personal days shall not 

accumulate from year to year and will have no monetary value upon separation from 

employment with the Employer for whatever reason. 

13.9: Funeral Leave. An employee shall be granted three (3) consecutive days leave to 

attend the funeral or memorial service for a death which occurs in the employee’s 

immediate family. An employee who loses work from his regularly scheduled hours shall 

receive his straight time regular rate of pay for such time lost for the funeral leave. The 

Sheriff or designee may require the employee provide documentation of death, the 

employee’s relationship to the deceased and/or proof of attending the service. “Immediate 

Family” shall mean the employee’s spouse, significant other with whom the employee 

has resided for ten (10) years or more, children, stepchildren, mother, stepmother, father, 

stepfather, sister, brother, grandparents, grandchildren, step grandchildren, father-in-law, 

mother-in-law, sister-in-law, brother-in-law, the grandparents of an employee's spouse, 

and the spouse(s) of the employee’s children or stepchildren. An additional one (1) 

consecutive day’s leave will be granted if the funeral for the member of the “Immediate 

family” involved is held at a location outside the State of Michigan. Such additional time 

will be without pay. In instances where the burial is on a date different from the funeral, 

the days may be split to allow attendance at both the funeral and the burial. 
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3. (T.A. 11/10/25) Article 14 – Hours of Work. The Employer proposes to amend Sec.

14.7 as follows (remainder of Art. 14, current contract language):

14.7: Trading Shifts. Employees may trade shifts only with the approval of the Sheriff 

or the employee’s designated supervisor. Trades may only be approved if both the 

swapped day or days fall within the sameapplicable 28 day pay period; or if not within 

the same period, the trades will not result in overtime. Shift trades may not result in any 

employee working more than 16 hours straight and there are at least 8 hours between the 

end of one shift and the beginning of the next shift. It is the responsibility of the 

employees to ensure that all traded shifts are made up, and the Employer shall have no 

obligation or responsibility to ensure that traded shifts are made up. 

4. (T.A. 11/10/25) Article 15 – Recognized Holidays.  The Employer proposes to amend

this Article as follows:

ARTICLE 15 

HOLIDAYS 

15.1: Recognized Holidays. The following days are recognized as holidays for the 

purpose of this Agreement: 

New Year’s Day Veteran’s Day 

Martin Luther King Day Thanksgiving Day 

President’s Day Friday after Thanksgiving 

Memorial Day Christmas Eve 

Juneteenth 

Independence Day Christmas Day 

Labor Day New Year’s Eve 

The Employer shall endeavor to schedule as many employees as possible off work 

on holidays, but it is understood that employees may be required to work on holidays in 

accordance with the Employer’s scheduling determination. 

15.2: Holiday Eligibility. Eligibility for holiday pay is subject to the following 

conditions and qualifications: 

A. The employee must work his scheduled hours on the employee's last

regularly scheduled workday before the holiday and on the first regularly

scheduled workday after the holiday, unless personal or vacation time has

been previously approved by the Employer. Holiday pay will not be paid

where an employee calls in sick on either the last scheduled workday

before or the first scheduled workday after a holiday.

B. The employee must be on the active payroll as of the date of the holiday.

For purposes of this section, a person is not on the active payroll of the

109



Employer if they have resigned, during unpaid leaves of absences, sick 

and accident leave, layoffs, while receiving workers' compensation for 

more than twelve (12) consecutive months, or on a disciplinary 

suspension, provided such discipline is not reversed through the 

procedures set forth in this Agreement. 

C. An otherwise eligible employee who is required to work on a recognized

holiday but fails to report and work the scheduled hours shall not receive

any holiday pay for such holiday; or if there are multiple successive

holidays pay days, for the holiday preceding or following the holiday on

which the employee failed to report.

15.3: Holiday Celebration. 

A. When New Year’s Day and Christmas Day fall on a Saturday they will be

celebrated on the preceding Friday and Christmas Eve and New Year’s

Eve will be celebrated on the preceding Thursday.

B. Whenever Christmas Eve, New Year’s Eve or Independence Day fall on a

Saturday they will be celebrated on the preceding Friday.

C. When Christmas Day, New Year’s Day or Independence Day fall on a

Sunday they will be celebrated on the following Monday.

D. When Christmas Eve and New Year’s Eve fall on a Sunday they will be

celebrated on the following Monday and Christmas Day and New Year’s

Day will be celebrated on the following Tuesday.

E. This Section shall apply only to employees whose normal schedule of

work is Monday through Friday, and those employees working on other

schedules will celebrate the holiday on its actual date.

15.4: Holiday Pay. 

A. All permanent, full time employees covered by this Agreement shall be

issued a check for eight (8) hours pay at their straight time regular rate of

pay exclusive of all premiums for each holiday for which the employee is

eligible.

B. Holiday pay shall be paid on a pro rata basis to eligible employees in the

first (1st) paycheck in the months of July and December of each year in a

paycheck separate from the employee’s normal wages.

C. This payment shall be for the number of recognized holidays set forth in

section 15.1 for which the employee was entitled during the seven (7)

month period immediately preceding July 1st and the five (5) month

period immediately preceding December 1st, respectively, of that year.
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15.5: Rate of Pay for Holidays Worked. 

A. Time and one-half (1-1/2) shall be paid for all hours worked on a holiday

in addition to Holiday Pay as provided in 15.4; with the following

exception: if an employee who is called in within 24 hours prior to work

overtime on a holiday, the employee shall receive a double time rate of

pay for all hours worked on a holiday.

B. Only employees working shifts in which the majority of their actual

scheduled hours occurs on the holiday shall receive the holiday premium

for the entire shift. In no event shall any employee be eligible for more

than twelve (12) hours of holiday premium pay for any one holiday.

15.6: Holiday During Vacation. In the event that a holiday should occur during an 

otherwise eligible employee’s vacation period, the employee shall be paid for the holiday 

but no additional time off shall be granted. 

5. (T.A. 11/10/25) Article 16 – Vacations. The Employer proposes to amend Article 16 as

follows:

ARTICLE 16  

VACATIONS 

16.1: Vacation. All full time employees with the required seniority on their anniversary 

date of hire each year and who shall have worked during the period establishing his or her 

vacation eligibility as set forth below shall accrue a vacation with pay in accordance with 

the following schedule provided they have worked the requisite and qualifying number of 

hours as set forth below in this Agreement. Banked vacation time may be utilized for 

purposes authorized under and up to the cumulative maximums permitted by the 

Michigan Earned Sick Time Act after the exhaustion of any banked sick time and 

personal time.   

16.2 Accrual Rate. 

A. Vacation shall be credited to each permanent employee at the end of the

biweekly work period in which 80 hours of paid service is completed as

listed below.

1. When paid service does not total 80 hours in a biweekly work

period the employee shall be credited with a pro-rated amount of

vacation for that work period based on the number of hours in pay

status divided by 80 hours multiplied by the applicable accrual

rate.

  Time in Service Vacation Leave Annual 
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Seniority Required  Earned  Time Off 

 

1 year through 4 years 3.08 hrs/   80 hrs service 

5 years through 11 years 4.61 hrs/   120 hrs service 

12 years though 19 years 6.15 hrs   160 hrs service 

20 years or more 7.69 hrs   200 hrs service 

 

B. In order to be eligible for full vacation benefits, an employee must have 

worked for the Employer during the twelve (12) months immediately 

preceding their first (1 year) anniversary date. Upon satisfying these 

requirements, the employee accrues the vacation for the twelve (12) 

months prior to their first (1 year) anniversary date, unless vacation time 

was utilized under 16.1.   

 

C. Vacation shall be available for use only in biweekly periods subsequent to 

the biweekly work period in which it is earned. 

 

  Time in Service Vacation Leave  

Seniority Required  Earned 
 

1 year 3.08 hrs/ 80 hrs service 

5 years 4.61 hrs/120 hrs service 

12 years 6.15 hrs/160 hrs service 

20 years 7.69 hrs/200 hrs service 

 

C. Any employee who fails to notify the Employer within 60 days after the 

effective date of the Agreement shall be considered to have waived any 

claim of error for any period of time prior to the date the employee files a 

grievance or notifies the Employer, in writing, of the error. 
 

16.3: Maximum Accrual. Annual vacation may not be authorized, accumulated or 

credited in excess of the employee's maximum accumulation limit provided below except 

under the following conditions: 

 

A. If an employee is unable because of the Employer's decision to take 

annual leave credits that would place the total credits in excess of the 

employee's maximum accumulation limit, the employee shall be permitted 

to accumulate no more than an additional 16 hours. 

 

B. The employee's annual leave balance must be reduced to the maximum 

accumulation limit or less no later than two pay periods after the pay 

period in which the excess credits are earned. The employer may require 

the employee to take sufficient time off within the additional two pay 

periods to enable a reduction of credits to no more than the maximum 

accrual limit. 
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Employees may accumulate vacation leave only up to the maximum accumulation limits 

provided below: 

 

Time in Service Maximum Maximum 

Seniority Required Accumulation Limit Pay Out Limit 

0 to 25 or more years 250 hours 200 hours 
 

16.4: Vacation Scheduling. 

 

A. Employees may schedule time off for their vacation during the twelve (12) 

months following their vacation determination date each year upon proper 

notice, provided that such time off does not unreasonably interfere with 

the efficient operation of the Sheriff’s Office and the Sheriff’s obligations 

to the public generally. 

 

B. Vacation requests must be submitted in writing by the employee thirty 

(30) days in advance of the period requested; or if for a reason protected 

by the Michigan Earned Sick Time Act, and if all sick and personal time is 

exhausted, the time periods authorized by that Act and up to the 

cumulative limits permitted by that Act. 

 

C. Vacation shall be available for use only in biweekly periods subsequent to 

the biweekly work period in which it is earned. An employee must 

accumulate sufficient proper paid time off credits (including compensatory 

time but excluding sick leave) to cover his/her planned vacation period.  

An employee whose accrued vacation bank will not be sufficient to cover  

an approved vacation bid must notify the Sheriff or designee at least 14 

calendar days in advance of the vacation date to permit other employees 

the opportunity for time off.  A failure to provide such notice shall result 

in the employee being placed last amongst non-probationary employees on 

the seniority bid list for the next vacation bid. 

 

D. Vacation requests submitted with less than thirty (30) days in advance 

may be granted or rejected at the sole, non-grievable, discretion of the 

Sheriff or his designee; however, if such request is denied, the Sheriff or 

designee will provide the employee with the basis for such denial. 

 

E. If an employee does not submit a vacation request, the Sheriff may assign 

a vacation period to the employee equivalent to the amount of the 

employee’s available paid leave. 

 

F. In all circumstances, requests for vacation time off in a “block” of five (5) 

days shall take precedence over requests for vacation time for a shorter 

period. 

 

1. Vacation leaves of less than five (5) consecutive workdays shall 

not be allowed unless specifically authorized by the Sheriff. 
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G. Vacation leaves can be “coupled”, either at the beginning or the end of the 

vacation period, with an employee’s “pass days”. 

 

H. Conflicts in vacation requests between employees within a particular 

classification shall be resolved by first giving preference to a qualified 

request under the Michigan Earned Sick Time Act, and thereafter giving 

preference to the employee with the greatest classification seniority, 

provided a senior employee who has not submitted his request by March 

1st of each year shall not displace a junior employee who has done so or a 

junior employee who has submitted his request after March 1st but prior to 

the senior employee’s request. 

 

I. If an employee’s scheduled time off is canceled by the Sheriff, the 

employee is expected to make a reasonable effort to utilize his available 

vacation time off prior to the employee’s next anniversary date of hire. 

 

J. A maximum of 100 hours of vacation time may be carried over into the 

following year, provided, however, such carry-over vacation time may not 

be accumulated from year to year. 

 

K. Should the employee be unable to reduce his earned vacation time to the 

amount of allowed accumulation set forth in this Section, he shall be paid 

for the days in excess of 100 hours of carry-over vacation days. 

 

1. This payment shall be made in the first (1st) pay period following 

the employee’s anniversary date of hire occurring after the 

Sheriff’s cancellation and shall be at the rate of pay the employee 

was earning on the day immediately preceding such anniversary 

date of hire. 

 

16.5: Pass Days. If an employee’s regular “pass day” falls within his vacation period 

such “pass day” shall not be counted as a day of that employee’s vacation leave. 

 

16.6: Vacation Basis. Vacation pay will be computed at the straight time regular rate of 

pay an employee is earning at the time he takes vacation leave 

 

16.7: Benefit on Termination. Employees who leave the employ of the Employer prior 

to their anniversary date of hire in any calendar year will not be eligible for vacation pay, 

provided, however, that employees who leave the Employer’s service for a first (1st) 

entry into military service or who terminate due to death or retirement shall be eligible 

for a payout for prorated vacation accrued in accordance with the schedule in Section 

165.1.  based upon hours worked from their preceding anniversary date of hire to the date 

of leaving in the calendar year of such termination. 

 

6. (T.A. 11/10/25) Article 17 – Insurance.  The Employer proposes to amend Sec. 17.2 to 

114



remove the reference to Appendix B (retitle Appendix C to B; remainder of Article 17 current 

contract language): 

 

17.2:  Dental Insurance.  The Employer shall make available a Group 

Insurance Plan covering certain dental expenses for participating employees and 

their eligible dependents.  This insurance program shall be on a voluntary basis 

for all full-time employees who elect to participate in the Insurance Plan and who 

have no dental care coverage available through programs under which their 

spouse or dependents are eligible to participate. The insurance program currently 

provides the coverages listed on Appendix B.  The specific terms and conditions 

governing the group insurance program are set forth in detail in the master policy 

or policies governing the program as issued by the carrier or carriers. 

 

7. (T.A. 11/10/25) Article 20 – Wages.  The Employer proposes to amend Sec. 20.1 

(Appendix A) and 20.2 as follows (remainder of Article 20 current contract language): 

 

*Proposed changes to apply to Appendix A (Sec. 20.1): 

  

a. Effective payroll period commencing on or after January 1, 2026: 4% wage increase 

to all steps of the Deputy wage scale.  Status quo for Sgt. Differential (9.5%); 

 

b. Effective payroll period commencing January 1, 2027: 3% wage increase to all steps 

of the Deputy wage scale.  Status quo for Sgt. Differential (9.5%); 

 

c. Effective payroll period commencing January 1, 2028: 3% wage increase to all steps 

of the Deputy wage scale.  Status quo for Sgt. Differential (9.5%). 

 

20.2:  Shift Premium. Employees shall be paid a shift premium of $0.25 for 

hours worked on the afternoon shift and $0.5035 for hours worked on the midnight 

shift. Shift premiums shall not be considered part of the employee’s regular straight 

time rate of pay for purposes of overtime calculations. 

 

8. (T.A. 11/10/25) Article 22 – Promotional Procedure.  The Employer proposes to 

amend Sec. 22.2, 22.4 and 22.6 as follows (remainder of Article 22 current contract language): 

 

22.2: Eligibility. 

 

A. In order to be eligible for a promotion to Sergeant or Detective within the 

law enforcement ladder an employee must have been a certified law 

enforcement officer for three (3)five (5) years within the Wexford County 

Sheriff’s Office. 

 

1. Probationary employees are not eligible to take the Detective and 

Sergeant promotional exam. 
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B. In order to be eligible for a promotion to Lieutenant an employee must 

have been a certified law enforcement officer for within Wexford County 

for eight (8) years or served at least one year as a Wexford County law 

enforcement sergeant. 

 

C. If an employee declines a promotional advancement he shall thereafter be 

ineligible for a promotional opportunity for a period of six (6) months. 

 

22.3: Notification and Posting. Examination notices for all competitive promotion 

classifications shall be posted on the bulletin boards throughout the Sheriff’s Office for 

minimum of fifteen (5) days prior to the examination date. Subjects to be covered in the 

written and oral examinations shall be posted fifteen (15) days prior to the examination 

date. Employees eligible to compete shall submit their letters of intent to participate to 

the Sheriff no later than two (2) days prior to the examination date. 

 

22.4: Program Weight. 

 

A. Scores shall be based upon the written examination, performance 

evaluation, and Oral Board. The weights assigned shall be as follows: 

 

1. Written Examination – forty-nine percent (49%) 

 

2. Oral Board - forty nine-percent (49%) 

 

3. Seniority - 1/4 point for every year of service with the Wexford 

County Sheriff’s Office in excess of three (3) years. 

 

B. The oral test will be given before the written test. 

 

C. To qualify for a placement on a promotional list all applicants must 

achieve a combined score on the written examination, performance 

evaluations, and Oral Board examinations and seniority which equals a 

minimum of seventy (70) converted points. 

 

1. In scoring, evaluations and Oral Board examinations will each be 

deemed to be worth one hundred (100) points; the weights 

assigned above will be multiplied by one hundred (100) to arrive at 

the maximum point total applicable to that portion of the 

Procedure. 

 

2. Finally, the applicant’s actual percentage score on the applicable 

portion of the Procedure will be multiplied by the maximum point 

total to arrive at the applicant’s converted point total for that 

portion of the Procedure. 

 

22.5: Oral Board. 
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A. The Oral Board shall consist of four (4) members. 

 

B. The composition of the Oral Board shall be: the Sheriff or his designee; a 

law enforcement officer chosen by the Sheriff from outside the Wexford 

County Sheriff’s Office whose rank is equal to or higher than the position 

being sought; the Prosecuting Attorney of Wexford County; and a non- 

probationary law enforcement officer selected by the Union from outside 

the Wexford County Sheriff’s Office, provided, however, this individual 

may not be a full time paid Union representative. 

 

C. The results of the written examination shall not be made available to the 

Oral Board; however, the Employer may furnish the Oral Board an 

employee’s personnel file, with the exception of disciplinary notices 

issued over one (1) year previously. 

 

D. In the event that the promotion is for a correctional position the Oral 

Board law enforcement representatives will be correctional officers. 

 

22.6: Written Examination. The content of any written examination will be scaled 

appropriate to the level of the position being considered. Such written tests will be 

validated and obtained from an accredited source. All written tests will be structured and 

administered to each given classification level. Written tests will be designed at a general 

knowledge level or standards designated where rank and position warrant specialization. 

The Sheriff will determine where general or specialized standard testing is warranted. 

 

9. (T.A. 11/10/25) Article25 – Duration.  The CBA duration proposed by the Employer is 

January 1, 2026, or the date fully executed following ratification by the parties if later, until 

December 31, 2028. 

 

10. (T.A. 11/10/25) Employer response to union initial contract proposals: 

 

 Union #1: reject union wage proposal (see employer proposal #7). 

 Union #2: reject union retirement plan proposal. 

 Union #3: reject union longevity proposal. 

 Union #4: reject union shift premium proposal. 

 Union #5: reject union FTO proposal.  

Union #6: reject union health insurance proposal. 

Union #7: reject union education proposal. 

Union #8: see employer proposal #8 which addresses the changes in this union proposal.  

 

11. (T.A. 11/10/25) 20.4 Field Training Officer and Supervisor Compensation – (replace 

current language with the following) For 8 hours or more time spent training by an FTO 

on a training day, the FTO will be compensated an amount equal to ½ hour at their 

overtime rate for the training day.  The Field Training Supervisor shall receive a gross 

lump sum payment of $250.00 for each trainee assigned to the full training program. 
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12. (T.A. 11/10/25) 19.1 Longevity Benefit. Amend to add “5 or more but less than 10 years” 

at $300 annual gross bonus. 

 

13. (T.A. 11/10/25) All other terms and conditions of CBA status quo. 
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