
In compliance with the Americans with Disabilities Act, persons with physical limitations that may tend to restrict access to or participation in this meeting should 
contact the County Administrator’s office (231-779-9453) at least twelve (12) hours prior to the scheduled start of the meeting. 

Wexford County 

Gary Taylor, Chair 
NOTICE OF MEETING 

The Wexford County Board of Commissioners will hold a regular meeting on Wednesday, September 7, 2022, 
beginning at 4:00 p.m. in the Commissioners Room, third floor of the Historic Courthouse, located at 437 E. 

Division St., Cadillac, Michigan. 

TENTATIVE AGENDA 
A. CALL TO ORDER
B. ROLL CALL
C. PLEDGE OF ALLIEGIANCE
D. ADDITIONS/DELETIONS TO THE AGENDA
E. APPROVAL OF THE AGENDA
F. EMPLOYEE RECOGNITION .....................................................................................................................1 

1. Kristie Piskor – 25 years
2. Travis Fuzi – 10 years

G. PRESENTATION AND REPORTS
H. PUBLIC COMMENTS

The Board welcomes all public input.

I. CONSENT AGENDA
The purpose of the consent agenda is to expedite business by grouping non-controversial items together to be dealt with by one Commission
motion without discussion. Any member of the Commission may ask that any item on the consent agenda be removed therefrom and placed
elsewhere for full discussion. Such requests will be automatically respected. If any item is not removed from the consent agenda, the action
noted on the agenda is approved by motion of the Commission to adopt the consent agenda.

1. Approval of the August 17, 2022 Regular Meeting Minutes.................................................................2 
2. Wexford Missaukee Community Corrections Advisory Board Appointment (HR/PS 08/23/2022) .............8 
3. 911 Advisory Committee Appointment (HR/PS 08/23/2022) .......................................................................9 

J. AGENDA ITEMS
1. Public Defender Additions to Employee Roster (HR/PS 08/23/2022) ........................................................10 
2. Flu Clinic (HR/PS 08/23/2022) ....................................................................................................................28 
3. Additional Part-Time Security Personnel (HR/PS 08/23/2022 & Finance 08/24/2022) ......................................30 
4. Prosecuting Attorney Reclassification of Child Support Specialist (HR/PS 08/23/2022 & Finance 08/24/2022) ..31
5. Agreement of MSUE Services (Finance 08/24/2022) .................................................................................43 
6. Central Dispatch Parking Lot Paving – Lower Level (Finance 08/24/2022) ...............................................49 
7. MERS Attendee ...................................................................................................................................51 
8. Live Streaming Board of Commissioner Meetings via YouTube .......................................................52 

K. ADMINISTRATOR’S REPORT
L. CORRESPONDENCE

1. Pescador 2022 Budget for the Remedial Action Plan – Wexford County Landfill ...........................53 
M. PUBLIC COMMENT
N. LIAISON REPORT
O. BOARD COMMENTS
P. CHAIR COMMENTS
Q. ADJOURN

BOARD OF COMMISSIONERS 



BOARD OF COMMISSIONERS AGENDA ITEM 

FROM: Human Resources / Public Safety Committee 
FOR MEETING DATE: September 7, 2022 
SUBJECT: Employee Recognition 

SUMMARY OF ITEM TO BE PRESENTED: 

Wexford County would like to recognize employees for their service, per County Policy B.13-0, 
at 10, 15, 20, 25, 30, and 35 years. The following employees should be recognized at the next 
Board of Commissioners meeting for their service as follows: 

EMPLOYEE NAME DEPARTMENT YEARS OF SERVICE 
Kristie Piskor Sheriff’s Department 25 Years 
Travis Fuzi Community Corrections 10 Years 

Kristie Piskor began her employment with Wexford County on August 22, 1997, as a full-time 
Corrections Officer and continues to serve in this position. 

Travis Fuzi began his employment with Wexford County on February 12, 2012, as 
Corrections Officer at the Jail. On January 1, 2015, he transferred to Community Corrections 
to serve as an officer for the worker’s program, he continues to serve in this position. 

RECOMMENDATION: 

The Human Resources / Public Safety Committee recommends the presentation of the 
Certificates of Appreciation at the Board of Commissioners meeting on September 7, 2022, to 
Kristie Piskor and Travis Fuzi. 
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WEXFORD COUNTY BOARD OF COMMISSIONERS 
Regular Meeting * Wednesday, August 17, 2022 

Meeting called to order at 4:00 p.m by Chairman Taylor. 

Roll Call: Present- Commissioners Joe Hurlburt, Mike Musta, Ben Townsend, Kathy Adams, 
Michael Bush, Julie Theobald, Jason Baughan, Brian Potter and Gary Taylor. 

Absent- None. 

Pledge of Allegiance. 

Additions/Deletions to the Agenda- 
Added J0-Rehmann 2021 Audit Report-Steve Peacock 

Approval of the Agenda 
MOTION by Comm Theobald, seconded by Comm Bush to approve the agenda, as
amended. 

All in Favor. 

Employee Recognition- None. 

Presentation and Reports-
Heidi Gustine from the Area Agency on Aging of Northwest Michigan presented the 
Board with their 2021 fiscal year report. She noted that they haven’t been able to present 
to the Board since before the pandemic. In that time, they have seen an increase in 
services, due mostly to Baby Boomers. They increased from 20% to 27%. They are also 
anticipating a continued increase in demands in the years to come. 

Ms. Gustine explained to the Board that they are a pass through organization as far as
funding goes. They receive the money and pass it through to specific services for use. In 
2021 they were granted nearly $2 million.  

Public Comment-  
Jason Ball, Cadillac, started off by congratulating the Board members on the primary 
election wins. He then shared grievances that he has with the Board. He noted that the 
Board meetings totaled 375 minutes, with the average being 25 minutes. After 
Commissioner Nichols stepped down, that average dropped to 18 minutes. There were a 
total of only 11 no votes and a total of 127 motions passed throughout those meetings. 
Mr. Ball then went on further to state that it appears as if outside meetings are happening, 
due to the lack of discussions happening during the meetings. He noted that he tried to 
pull the data on Committee meetings, but that information was not available online. He 
commented that Mr. Taylor never recused himself from voting on anything related to the 
Sheriff’s Department, despite his brother being the Sheriff. He also reminded the Board 
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that Covid is still very much a real thing and Zoom is needed. He asked how Zoom could 
be a distraction if the meetings were so short to begin with.  

Don Koshmider, Cadillac, played a video about food prices getting ready to rise. He 
asked that everyone prepare. 

Audrey Van Alst appeared as the Chair for the Community Corrections Board. She asked 
if any members had questions on selling the transition houses. She also noted that she 
wouldn’t be able to live without Community Corrections.  

Consent Agenda 
1. Approval of the August 3, 2022 Regular Meeting Minutes
MOTION by Comm Bush, seconded by Comm Theobald to approve the Consent
Agenda. 

All in favor. 

Agenda Items 
0. Rehmann 2021 Audit Report-Steve Peacock

Steve Peacock, Rehmann, provided the Board with a full copy of the completed audit 
report. Before diving into the report, he noted that the audit report came back with a
clean opinion, which is the highest level.

He commented on several areas of the report, but highlighted that the Statement of
Activities is a good indicator of good budgeting and cost management. He noted that
the pension liability went down by about $600,000, but he wanted to remind the
Board that that will continue to change. 

Overall, Mr. Peacock said the audit was unmodified and no material weaknesses were 
found. He also highlighted that no material adjustments were found this year. 

MOTION by Comm Theobald, seconded by Comm Musta to approve Wexford 
County’s December 31, 2022 Financial Statements, and Independent Audit. 

Roll Call: Motion passed unanimously. 

1. Sale of Transition Houses
MOTION by Comm Bush, seconded by Comm Adams to accept the
recommendation of the Wexford Missaukee Community Corrections Advisory
Board and place both transition houses up for sale with proceeds going into a fund
reserve for the continuations of Community Corrections.

Roll Call: Motion approved 9-0.

2. Figura Law Agreement
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MOTION by Comm Musta, seconded by Comm Potter to approve the agreement 
from Figura Law as it is presented and authorize the Chair to sign on behalf of the 
County. 

Roll Call: Motion passed 9-0. 

3. Board of Commissioners Meetings Attendance via Zoom
MOTION by Comm Theobald, seconded by Comm Potter to discontinue the use of
Zoom during Board meetings effective immediately. 

Commissioner Hurlburt asked why would the Board want to get rid of the transparency.

Commissioner Theobald responded that the biggest reason for her was because of the 
distraction. She noted that she had been interrupted quite a few times during past 
meetings by users online. It was mentioned that those people should be muted. 

The Clerk responded that muting participants has been founded to be a violation of Open 
Meetings Act, so that is the reason participants have not been muted. 

Commissioner Townsend commented that he agrees with the openness of some sort of
streaming. He agrees that Zoom is the worst, but he would like to see some sort of
service. He suggested a YouTube streaming. He noted that a streaming service recently
came in handy for a meeting he attended, where he was portrayed differently than what
had happened. He asked that this motion be tabled until another service could be found. 
He requested that this be sent to Recreation and Building Committee to find another
option.  

Commissioner Theobald agreed that some sort of streaming service would be nice and
would add it to a Rec & Building Agenda.  

Commissioner Musta asked if we do completely go away with Zoom, if presenters would 
be able to present over Zoom instead of making the drive to our building. The Clerk 
explained that it would depend on how the meeting was published if Zoom needed to be
opened up to the public. That would be looked into before making that decision.  

Commissioner Townsend reiterated that he would like this decision to wait until there is
another system in place. He felt we need to open up for the public, and he is more 
distracted by the clock on the wall than Zoom. 

The Clerk also mentioned that she was asked by Rick Charmoli to let them know he also 
appreciates having the option of Zoom as a reporter.  
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Roll Call: Motion passed 5-4 with Commissioners Hurlburt, Townsend, Adams, and 
Baughan voting against the motion. 

4. Sheriff’s Secondary Road Patrol Application
MOTION by Comm Baughan, seconded by Comm Adams to approve Resolution
22-21 Supporting Wexford County Secondary Road Patrol and Traffic Accident
Prevention Program Grant Application and authorize the Chair to sign the grant
application on behalf of the County.

Roll Call: Motion passed 9-0. 

5. Budget Amendment
MOTION by Comm Theobald, seconded by Comm Bush to approve the budget
amendment dated August 17, 2022.

2022-08-17 

Wexford County Board of Commissioners
Amendments to the 2022 Budget 

Adj # Acct Acct Description  Revenue  Expense 

2022-08-01 101-287-980.00 ARPA Funds ($30,000.00) 
101-215-800.02 Microfilming $30,000.00 

Approved by the BOC 07/20/2022.

Roll Call: Motion passed 9-0. 

Administrator’s Report-  

Joe Porterfield explained to the Board that budgets are almost all entered by Department 
Heads. He will be going to the Transition Houses to look at any repairs that might need to 
be done. He was also happy with the audit report, but he will be having a talk with 
Rehmann because he was not happy with the timing. 

Correspondence- None. 

Public Comments-  
Jason Ball, Cadillac, thanked those members that voted against discontinuing Zoom. He 
felt that Open Meetings Act should be open. The grievances he does have and stated are 
all about the lack of transparency with the Commission. He commented that not having 
all of the minutes available to the public is a violation of the Open Meetings Act, which 
as Commissioners they should all be aware of. He doesn’t feel the Commission is doing a 
good job.  
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Don Koshmider, Cadillac, suggested a book written by Alex Jones called “The Great 
Reset.” He noted that there is also a movie out called Covid Land that explains how 
people are dying from the vaccines. He hoped everyone watched Info Wars. 

Liaison Reports- 

Comm Townsend attended a library meeting in Mesick. He asked for prayers for Sandy 
Bengleink, who was unable to attend the meeting. He also reminded everyone of the 
magnificent Wings and Wheels at the Airport on August 27th.  

Comm Adams attended a 911 Advisory meeting. They were thrilled the surcharge passed. 

Comm Bush attended a CAMA meeting where they met with different manufacturers in 
the area. 

Comm Theobald attended an Area Agency on Aging meeting, but most of the
information came from Heidi. She did also mention that with the staff increases and rate 
increases they are in the hole currently and expected to be close to $1 million by the end 
of the year. They are hoping that extra money being given to employees will generate
more income. 

Comm Potter attended a Clam Lake DDA meeting and making good progress. 

Comm Taylor attended a Council on Aging meeting where they are working on their
budget.  He also been going to the Fair Grounds everyday. 

Board Comments- 

Comm Bush thanked everyone for their hard work. 

Comm Theobald thanked everyone for their efforts on the audit. She thanked Jason for 
coming and speaking. She wanted to let him know minutes are always available in the 
Administration Office. She also thanked Don for coming and speaking. She knows it 
can’t be easy for him to do, and he still comes and speaks.   

Comm Potter also wanted to let everyone know that the Assistant Administrator 
confirmed that all minutes are also online. He noted that one of the number one priorities 
for Commissioners is to maintain a budget. He noted that Jami, Kristi, Joe and Alaina are 
doing the hard work to handle that. He stated that meetings are sped up because the 
Administrators prep all of the Commissioners, and all of the information they need is 
included in packets. 

Comm Hurlburt was happy to see that Jason stayed through the meeting. He seconded 
that the packets are great and that they all have time to review their packets before the 
meeting. He noted that the issue with transparency shouldn’t have passed. He noted that 
there are issues with quorums on our Board. The Executive Committee and the Finance 
Committee are identical. He noted that the HR Committee is made up of two members of 
the Finance and Executive Committees, and the vice chairman. He stated that only 4 or 5 
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people run the whole Board. Commissioner Potter was allowed to respond to 
Commissioner Hurlburt’s comments and explained that to be on the Executive 
Committee, you have to be a chair of another Committee. He also stated that he has 
watched the Chair work hard to try and find replacements for Committees and liaison 
appointments and it isn’t easy. He thought everyone on the Board had opinions and the 
Board was balanced. Commissioner Hurlburt went on to explain that’s not how the public 
sees it. They look on the website and only see a few names as being apart of Committees. 

Comm Musta was happy to see the county receive a gold star on the audit. It shows all 
the hard work that goes into that. He noted that Zoom isn’t the best option for us. He is 
curious how all of our current equipment will interface with another option. 

Comm Townsend was also happy with the audit. He is thankful for those that are
involved. He noted that we are a Committee run County. The Committee meets and then 
it goes to the full Board. They review the minutes from the Committee before the 
meetings, and the Committees do the leg work. He didn’t feel that anyone was kept in the
dark.

Chairman’s Comments- 

Comm Taylor congratulated those involved on the audit. He said it shows the county is in 
good shape. He also thanked everyone for attending. 

Adjourn

MOTION by Comm Theobald, seconded by Comm Potter to adjourn at 5:15 p.m. 

All in favor. 

___________________________ ____________________________ 
Gary Taylor, Chairperson  Alaina Nyman, County Clerk 
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BOARD OF COMMISSIONERS AGENDA ITEM 

FROM: Human Resources / Public Safety Committee 
FOR MEETING DATE: September 7,  2022 
SUBJECT: Wexford Missaukee Community Corrections Advisory Board 

Appointment 

SUMMARY OF ITEM TO BE PRESENTED: 

Ashley Osowski submitted an application to be appointed as a member of the Wexford 
Missaukee Community Corrections Advisory Board, to fill a current vacancy as Representative 
of Business Community, with term expiring December 31, 2023. The application was forwarded 
to the Administration office by the Community Corrections Manager.  

RECOMMENDATION: 

The Human Resources / Public Safety Committee forwards a recommendation to the full board 
to appoint Ashley Osowski to the Wexford Missaukee Community Corrections Advisory Board, 
with a term expiring December 31, 2023. 
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BOARD OF COMMISSIONERS AGENDA ITEM 

FROM: Human Resources / Public Safety Committee 
FOR MEETING DATE: September 7,  2022 
SUBJECT: 911 Advisory Committee Appointment 

SUMMARY OF ITEM TO BE PRESENTED: 

The Village of Buckley submitted a letter to the Administration Office recommending 
appointment of John Williams as Village Representative to the 911 Advisory Committee and asks 
that the Board of Commissioners accepts their recommendation. If this appoint is approved, it 
will fill a vacancy with term expiring December 31, 2024. 

RECOMMENDATION: 

The Human Resources / Public Safety Committee forwards a recommendation to the full board 
to appoint John Williams to the 911 Advisory Committee with term expiring December 31, 
2024. 
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BOARD OF COMMISSIONERS AGENDA ITEM 

FROM: Human Resources / Public Safety & Finance Committee 
FOR MEETING DATE: September 7,  2022 
SUBJECT: Public Defender Additions to the Employee Roster 

Private Investigator Position Description 
Clerk Position Description 

SUMMARY OF ITEM TO BE PRESENTED: 

At the July 26, 2022, Chief Public Defender, Bob Champion, presented to the HR/PS Committee 
that they are looking to add a full-time investigator and office support person. This would assist 
in complying with Standard 3 and Standard 5. Funding for these positions has been approved by 
the State and is available in their current budget and their 2022-2023 budget.  

Upon approval of adding these positions to the to the Public Defender’s employee roster, the 
office is looking to fill the positions immediately. 

RECOMMENDATION: 

The HR/PS and Finance Committees forward a recommendation to the full board to approve 
adding the Private Investigator to the Public Defender’s roster at an M3 nonunion wage level 
and adding the Clerk position at an L4 nonunion wage level and approval of the position 
description for the Clerk position.

The Private Investigator position description was presented and approved by the HR/PS 
Committee at their meeting on August 23, 2022. 
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General Summary: Under the supervision of the Chief Public Defender, makes inquiries into 
cases relating to criminal matters. Locates individuals and serves subpoenas and other legal 
papers on them.  Conducts investigations as assigned and assists in trial preparation.  Interviews 
witnesses in cases being investigated. 

Essential Functions:   
1. Provide investigative support to the Public Defender’s Office.
2. Using available information, cultivates matters that require further inquiry.
3. Can utilize all resources lawfully available to generate information.
4. Assists the attorneys in the office with trial preparation.
5. Locate and interview witnesses, including victims.
6. Meet clients with or without an Assistant Public Defender.
7. Serves subpoenas and coordinates the attendance of witnesses at court appearances.
8. Participates in planning discussions with attorneys and other staff members.
9. Participates and teaches in office training.
10. Handles special projects and other duties as assigned by Chief Public Defender or

designee.
11. May be required to take photographs, create drawings or models and if appropriate,

preserve interviews and other evidence by recordings.
12. May be required to testify as to the findings of investigations.
13. Ability to perform the duties as outlined above in time sensitive manner and documents

activities in the case management system promptly.

Other Functions: 
 Performs other duties as assigned.
 Must adhere to departmental standards regarding HIPAA and other privacy issues.
(An employee in this position may be called upon to do any or all the above tasks. These
examples do not include all the tasks which the employee may be expected to perform.)

Employment Qualifications: 

Education:  Associate degree in Criminal Justice. Specialized training in any areas of forensic 
investigation preferred.   

Experience:  A minimum of three (3) years of experience in government investigations.   

Other Requirements:   
 Must have and maintain a valid State of Michigan driver’s license
 Must have access to reliable transportation.
(The qualifications listed above are intended to represent the minimum skills and experience
levels associated with performing the duties and responsibilities contained in this job
description.  The qualifications should not be viewed as expressing absolute employment or
promotional standards, but as general guidelines that should be considered along with other job-
related selection or promotional criteria)
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Working Conditions: 
1. This position works in both an indoor and outdoor environment.  While indoors, there is no

planned exposure to notable lights, noises, odors, temperatures or weather conditions.  While
outdoors, exposure to lights, noises, odors, temperatures or weather conditions cannot be
controlled and may be extreme.

2. This position is exposed to individuals in crisis.  These individuals may suffer from mental or
emotional illness, have violent tendencies or be unconcerned with their personal safety and
hygiene.

3. This position is required to travel for meetings and appointments. Some appointments may be
held at personal residences where levels of cleanliness and safety vary.

Physical Requirements: 
 This position requires the ability to sit, stand, walk, traverse, climb, balance, twist, bend,

stoop/crouch, squat, kneel, crawl, lift, carry, push, pull, reach, grasp, handle, pinch, type,
endure repetitive movements of the wrists, hands or fingers.

 This position’s physical requirements require periodic stamina in balancing, twisting,
kneeling, crawling, pushing, pulling, handling and pinching.

 This position’s physical requirements require regular stamina in standing, walking,
traversing, climbing, bending, stooping/crouching, squatting, lifting, carrying, reaching, and
grasping.

 This position’s physical requirements require continuous stamina in sitting, typing and
enduring repetitive movements of the wrists, hands or fingers.

 This position performs medium work requiring the ability to exert between 20-50 pounds of
force in the physical requirements above.

 This position primarily requires far visual acuity to perform tasks significantly beyond arm’s
reach such as making general observations about buildings, people or situations, etc.

 This position requires the ability to communicate and respond to inquiries both in person and
over the phone.

 This position requires the ability to operate a PC/laptop and to enter & retrieve information
from a computer.

 This position requires the ability to handle varying and often high levels of stress.

(This job requires the ability to perform the essential functions contained in this description.  
These include, but are not limited to, the requirements listed above. Reasonable accommodations 
will be made for otherwise qualified applicants unable to fulfill one or more of these 
requirements.) 

Conditions of Employment: (Minimum qualifications – legal or contractual pre-employment 
obligations and/or requirements, such as drug testing, background check, etc.) 

1. The appointment to this position is at the discretion of the Chief Public Defender but
salary, fringe benefits and other economic benefits may be in accordance with Wexford
County personnel policies.

2. May be required to serve in an “on-call” capacity.
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3. A background check may be required initially and periodically for an individual hired,
transferred, reclassified, promoted, or currently working in this job. Appointment to or
continued employment in this job is contingent upon a satisfactory background check
which may include and in accordance with Wexford County personnel policies, but is not
limited to: confirmation of a persons’ identity; review of criminal conviction records;
verification of educational degree, license, or certificate required for the position; review
of Department of Motor Vehicles records; Department of Justice fingerprint scan; and/or
drug and alcohol testing as required and allowable by law. A satisfactory background
check is defined as the absence of a criminal history record which bears a demonstrable
relationship to the applicant's or employee’s suitability to perform the required duties and
responsibilities of the position.

Distinguishing Characteristics: Work involves the origination of new MIDC models, 
concepts, theories that are new to the field, and where no prototype may exist in the overall 
organization and few, if any guidelines exist. Leadership judgment, and risk management 
skills are needed to deal with largely defined and undefined issues or to find solutions to 
unyielding and new problems. 
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Summary: Provides office and administrative support that assist the Office Manager and Chief 
Attorney in the daily functions of the department. 

Supervision: Under the general supervision of the Office Manager and Chief Attorney for the 
Indigent Defense Office. 

Responsibilities, Essential Duties, and Functions: An employee in this position may be called 
upon to perform any or all of the duties set forth below. These examples do not include all duties 
which the employee may be expected to perform. 

• Must maintain confidential client information.
• Greet clients and members of the public who come into the office in a professional

manner.
• Ability to effectively work with the public, clients, court staff, fellow employees, and

outside coordinating agencies.
• Ability to prioritize and complete all assigned tasks.
• Organizing, processing, and coordinating information regarding cases.
• Possess a general knowledge of the Court process for District and Circuit Courts.
• Process criminal files, including the opening and closing of criminal files, reviewing that

all information is included that is necessary for the attorneys to perform their duties,
identifying and correcting any problems, filing and organizing as necessary.

• Assist in obtaining information from clients essential for effective representation.
• Prepare and send out legal correspondence to clients and courts regarding individual

cases.
• Answer phones in a professional manner and obtain information necessary to give clear

messages to the attorneys when they are not immediately available.
• Schedule appointments for the attorneys and support staff as necessary.

Essential Skills and Education for Employment: 
• Computer Proficiency: Windows, Excel, and related software applications.
• Must have high school diploma or its equivalent. Associates degree preferred.
• Knowledge of modern office methods, practices and able to operate basic office

equipment.
• Must have good typing and filing abilities.
• Must have effective communication and organizational skills.
• Ability to pass a pre-employment physical, drug screening, and background check with

satisfactory results.
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BOARD OF COMMISSIONERS AGENDA ITEM 

FROM: Human Resources / Public Safety Committee 
FOR MEETING DATE: September 7, 2022 
SUBJECT: Flu Clinic  

SUMMARY OF ITEM TO BE PRESENTED: 

This year, Cadillac Family Physicians is once again offering on-site flu immunizations. The cost 
is $35 per person. An employee’s health insurance will be billed. Cadillac Family Physicians has 
been providing this service since at least 2007.  

In previous years, the Board of Commissioners approved paying the entire cost for employees who 
are not covered by insurance. However, the County has not received an invoice from Cadillac 
Family Physician for flu vaccinations since 2012, which was $12.50; in 2011 the amount was 
$80.00. Many employees are now covered by some type of health plan. County full-time 
employees are covered by the county’s health plan or another health plan. Currently, there are 12 
part-time employees working for the County that may or may not have coverage.  

Commissioners are also eligible to receive a flu vaccination on-site. 

The flu clinic is tentatively scheduled for October 12, 2022:  

• 7:45 a.m. – 8:00 a.m. at the Sheriff’s Department

• 8:15 a.m. – 9:30 a.m. at the Courthouse

• 4:00 p.m. – 4:15 p.m. at the Sheriff’s Department.

A sign-up sheet will be distributed when the date is secured. 

RECOMMENDATION: 

The Human Resources / Public Safety Committee forwards a recommendation to the full board to 
approve Cadillac Family Physicians to provide on-site flu immunizations and for the County to 
pay the full $35.00 for any Wexford County employee whose cost is not covered by insurance. 
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BOARD OF COMMISSIONERS AGENDA ITEM 

FROM: Human Resources / Public Safety & Finance Committee 
FOR MEETING DATE: September 7, 2022 
SUBJECT: Additional Part – Time Security Personnel 

SUMMARY OF ITEM TO BE PRESENTED: 

There are currently three part-time security personnel for coverage at the Lake Street building and 
here at the Courthouse, however if someone was to go on vacation or is sick there is no one for 
coverage. The additional personnel would serve as a floater for coverage. The personnel would be 
an increase in the roster but no real extra cost to the County. 

RECOMMENDATION: 

The Human Resources / Public Safety  and Finance Committee forwards a recommendation to the 
full board to approve adding the additional personnel to the employee roster and for the position 
to be posted. 
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Wexford County 
Request for Board of Commissioner Action 

Department: Prosecuting Attorney's Office 

Submitted by: Corey Wiggins 

Subject: IV-D Office Assistant Director Position 

Committee: Finance/ HR 

Committee Meeting Date: 8/23/2022 & 8/24/2022 

BOC Meeting Date: 9/7/2022 

Action Request (proposed motion for the Board to consider): 

I would like to have the Child Support Specialist description updated and position reclassified to the IV-D 
Office Assistant Director Position. 

Financial Information (note the total cost, if the cost is budgeted, if there will be any future costs, e.g., 
maintenance contracts, and any other information that would assist the commissioners with this decision): 

Reclassification of Child Support Specialist (L6) to IV-D Office Assistant Director (M2) step 6, 
will cost the county approximately $4,450 annually. The breakdown is as follows: 

Wages .............................. $11,174.00 
FICA ..................................... $876.00 
S & A .................................... $149.89 
Pension ................................. $859.00 
Worker comp .......................... $32.00 
Total ................................. $13,090.89 

State funded amount.. ........ $8,639.99 
County funded amount . . . .... $4,450.90 

Note: 66% of the wages and benefits for this position are funded through State of Michigan 
reimbursement. 

Summary ( explain why the action is necessary and the desired outcome after implementation): 

Over the last couple of years, the State of Michigan, and the Office of Child Support (OCS) have 
mandated each county office implement several new roles and responsibilities to continue to 
receive state funding. This funding not only funds the Child Support Specialist position, but also 
provides partially reimbursement for the UIFSA Clerk and the Prosecutor's positions. The IV-D 
Office Assistant Director's Position would update the currently outdated Child Support 
Specialist description and will add these additional responsibilities to it. It would add direct 
oversite to my office's IV-D program and ensure proper compliance with all funding 
requirements. 

Page 1 of2 
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BOARD OF COMMISSIONERS AGENDA ITEM 

FROM: Finance Committee 
FOR MEETING DATE: September 7, 2022 
SUBJECT: Agreement of MSUE Services 

SUMMARY OF ITEM TO BE PRESENTED: 

At the August 11, 2022 Finance and Appropriations Committee meeting there was a presented 
Memorandum of Understanding for Michigan State University Extension Services, which was 
tabled due to some concerns of the language within the agreement. Presented is the amended 
agreement.  

RECOMMENDATION: 

The Finance Committee forwards a recommendation to the full board to approve Memorandum 
of Understanding with MSUE. 
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AGREEMENT FOR EXTENSION SERVICES 

This AGREEMENT FOR EXTENSION SERVICES (“Agreement”) is entered into on _____________________ by and 

between Wexford County, Michigan (“County”), and the BOARD OF TRUSTEES OF MICHIGAN STATE UNIVERSITY 

(“MSU”) on behalf of MICHIGAN STATE UNIVERSITY EXTENSION (MSUE”). 

The United States Congress passed the Smith-Lever Act in 1914 creating a National Cooperative Extension 

System and directed the nation’s land grant universities to oversee its work; and, 

MSUE helps people improve their lives by bringing the vast knowledge resources of MSU directly to individuals, 

communities and businesses; and, 

For more than 100 years, MSUE has helped grow Michigan’s economy by equipping Michigan residents with the 

information needed to do their jobs better, raise healthy and safe families, build their communities and 

empower our children to succeed; and, 

It is the mission of MSUE to help people improve their lives through an educational process that applies 

knowledge to critical issues, needs and opportunities; and, 

Further, as an organization committed to the principles of diversity, equity and inclusion, we will work 

collaboratively with our community partners to ensure participation from the broad human diversity of each 

community (including race, color, religion, national origin, age, sex, disability, height, weight, marital status, 

gender, gender identity (gender expression), political beliefs, sexual orientation, family status, veteran status or 

any other factor prohibited by applicable law) and work to make our programs accessible and inclusive of the 

multiple realities and forms of knowledge that will support equitable outcomes for all throughout Michigan’s 83 

counties; 

MSUE meets this mission by providing Extension educational programs in the following subject matter areas: 

• Agriculture & Agribusiness

• Children & Youth Development, including 4-H

• Health & Nutrition

• Community, Food & Environment

NOW THEREFORE in consideration of the mutual covenants herein contained, and other good and valuable 

consideration, the parties hereto mutually agree as follows: 

A. MSUE will provide:

1. Access to programs in all four MSUE  Institutes to residents in your County.  This includes access to

educators and program instructors appointed to the Institutes and MSU faculty affiliated with each

Institute to deliver core programs.
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2. Extension Educators and program staff as needed to implement programs within the County,

housed at the county office.

3. A county 4-H program.  .5 FTE 4-H Program Coordination.

4. Salary and benefits of MSUE Personnel and the cost of administrative oversight of Personnel.

5. Operating expenses, per MSU policy, for MSUE personnel (“Personnel”).

6. Supervision of MSU-provided academic and paraprofessional staff.  Supervision of county employed

clerical staff and/or other county employed staff, upon request.

7. Administrative oversight of MSUE office operations.

8. An annual report of services provided to the residents of the County during the term of this

Agreement, including information about audiences served, and impact of Extension programs in the

County.

B. The County will provide:

1. An annual assessment that will be charged to the county and administered by MSUE.  The

assessment will help fund Extension services for the County, including operating expenses for

certain Extension personnel and the operation of the County 4-H program.

2. Storage space meeting the following requirements.

a. 171 sq. ft. secured storage room.

b. Wexford County MSU Extension will pay   $1,090 (171sft x $6.37/sft annually). The

transaction will occur through a transfer of money from the county millage.

3. Clerical support for staff for the MSUE office as agreed upon between the County and MSUE

District Director that will perform clerical functions, including assisting County residents in

accessing MSUE resources by office visit, telephone, email, internet and media.  The clerical

support staff will be either a County employed clerical staff, or the County will provide funding for

an MSUE employed clerical staff.

.75 FTE MSU employed Clerical Support Staff 

Optional: 

4. Funding for additional Extension educators at .2 FTE

5. Funding for additional 4-H program capacity at .5 FTE

6. Funding for Consumer Horticulture/Master Gardner Coordinator
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7. Funding for operating expenses (phone and internet)

8. Collection and distribution on behalf of MSUE funds provided by the millage approved by the voters of
Wexford County on August 2020.   The millage collected will provide funds for the following:

a. Annual Extension Assessment, contributions of MSUE and County as outlined in this
Agreement and other usual and customary Extension Office Operating and Personnel
expenses.

9. Total Annual Assessment in the amount of  $167,685

Payments due and payable under the terms of this agreement shall be made on the first of the

month, of the first month, in each quarter of the county fiscal year, unless otherwise requested and

agreed as provided below.

Payment mailing address:  MSU Extension Business Office, Justin S. Morrill Hall of Agriculture, 446 W. Circle 

Drive, Room 160, East Lansing, Michigan 48824 

C. Staffing and Financial Summary:

A. Base Assessment (includes .5 FTE 4-H Program Coordination)   $49,966 

ADDITIONAL PERSONNEL – all positions listed in items B through E to be employed by MSU 

B. .75 FTE Clerical Support Staff        $51,506 

C. .2 FTE Educator (CFEI; Program Area: Economic Development)   $22,226 

D. .5 FTE Additional 4-H Program Coordination     $34,337 

E. Consumer Horticulture/Master Gardner Coordinator    $5,150 

F. Operating Expenses (phone and internet)     $4,500 

TOTAL COUNTY ASSESSMENT PAYABLE TO MSU FOR FY 2023: $167,685 

I. Term and Termination

The obligations of the parties under this Agreement will commence on January 1, 2023, the first day of

the County budget year 2023 and shall terminate on the last day of such County budget year 2023.

Either party to this Agreement may terminate the Agreement, with or without cause, with 120 days

written notice delivered to Michigan State University Extension, Justin S. Morrill Hall of Agriculture, 446

W. Circle Drive, Room 160, East Lansing, MI 48824 if to MSUE and delivered to Wexford County

Administrator, 437 E. Division Street, Cadillac, MI 49601, if to the County.
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II. General Terms

1. Independent Contractor. The University is an independent contractor providing services to the County.
The County and MSU do not have the relationship of legal partners, joint venturers, principals or agents.
Personnel have no right to any of County’s employee benefits.

2. Force Majeure.  Each party will be excused from the obligations of this agreement to the extent that its
performance is delayed or prevented by circumstances (except financial) reasonably beyond its control,
including, but not limited to, acts of government, embargoes, fire, flood, explosions, acts of God, or a
public enemy, strikes, labor disputes, vandalism, or civil riots.

3. Assignment.  This agreement is non-assignable and non-transferable.
4. Entire Agreement. This Agreement, with its Appendix “A” is the entire agreement between MSU and the

County.  This Agreement supersedes all previous agreements, for the subject matter of this
Agreement.  The Agreement can only be modified in writing, signed by both MSU and the County.

5. No Third Party Beneficiaries.  This Agreement is solely for the benefit of MSU and the County and does
not create any benefit or right for any other person, including residents of the County.

6. Nondiscrimination: The parties will adhere to all applicable federal, state and local laws, ordinances, rules
and regulations prohibiting discrimination.  Neither party will discriminate against a person to be served
or any employee or applicant for employment because of race, color, religion, national origin, age, sex,
disability, height, weight, marital status, or any other factor prohibited by applicable law.

The individuals signing below each have authority to bind MSU and the County, respectively. 

BOARD OF TRUSTEES OF WEXFORD COUNTY 

MICHIGAN STATE UNIVERSITY 

By:________________________________ By: ____________________________ 

Evonne Pedawi  Print name:_____________________ 
Contract & Grant Administration 
Its:________________________________ Its:_____________________________ 

(title) 
Date:______________________________ Date:___________________________ 
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Appendix A 

Technical Standards for County Internet Connections 

 Michigan State University Extension (MSUE) employs the use of technology to meet the ever-changing needs of our constituents. We 

strive to utilize standard, enterprise tools when appropriate, but also recognize the need to evolve with the times and utilize innovative 

tools to reach a broad array of people. 

MSUE does support and encourage the use of technologies that others may not, including social media platforms. We view communication 

with our constituents through Facebook, Twitter, Instagram, YouTube, and other emerging social media to be critical to our work. MSUE 

staff are required to follow the MSU Acceptable Use Policy (AUP) https://tech.msu.edu/about/guidelines-policies/aup/. 

We ask that our county partners provide Extension personnel access to a high-speed Internet connection. From that access, the easiest way 

to create a secure path to necessary applications is to open the full MSU Internet Protocol Range to and from your network, as well as 

opening social media sites to the addresses used by MSUE staff at your location. MSUE is prepared to support end user needs if there is 

high-speed internet, networking to clients, and phone system support. MSU will provide firewall functionality and client support. To 

discuss this possibility please contact your MSUE District Director. To provide the needed services on county equipment review the 

following MSU-owned ranges: 

The MSU-owned ranges are:

NetRange35.8.0.0 - 35.9.255.255 CIDR 35.8.0.0/15

If you would like to narrow the scope further for additional protection, some of the addresses that will need to be allowable include:

Office 365 – Details on what to open are at https://docs.microsoft.com/en-us/microsoft-365/enterprise/urls-and-ip-address-

ranges?view=o365-worldwide

search.msu.edu

35.9.160.36 (1935,443) authentication)

45.60.149.216

35.9.247.31 (zoom.msu.edu)

d2l.msu.edu (80 and 443) (D2L – Desire to Learn @ Brightspace.com)

108.161.147.0/24, 199.231.78.0/24, 64.62.142.12/32, 209.206.48.0/20 (external) Meraki Cloud communication

199.231.78.148/32, 64.156.192.245/32 (external) Meraki VPN registry

The following applications are necessary on all computers – MS Office (preferably O365, MSUE provides MS licensing), Adobe Acrobat, 

Zoom, SAP client, VPN client, Antivirus. (Most recent version of Chrome, Firefox, or Edge)

Other notable web server/sites IP addresses:

canr.msu.edu – 52.5.24.1

msue.anr.msu.edu – 52.5.24.1

events.anr.msu.edu/web3.anr.msu.edu – 45.60.11.113

web2.canr.msu.edu | web2.msue.msu.edu - 35.8.200.220 

master Gardener (External) – 128.120.155.54

extension.org (External) – 54.69.217.186 msu.zoom.us (External)

Questions may be directed to anr.support@msu.edu where they will be routed to the best person to assist you.
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BOARD OF COMMISSIONERS AGENDA ITEM 

FROM: Finance Committee 
FOR MEETING DATE: September 7, 2022 
SUBJECT: Central Dispatch Parking Lot Paving – Lower Level 

SUMMARY OF ITEM TO BE PRESENTED: 

Central Dispatch is requesting that the County’s policy of requiring three bids be waved for 
paving of the bottom parking lot at Central Dispatch’s building. Mr. Alworden, Central Dispatch 
Director, would like the parking lot paved before winter and is requesting that the Finance and 
Appropriations Committee forward a recommendation to full board to approve the presented 
quote from American Asphalt.  

RECOMMENDATION: 

The Finance Committee forwards a recommendation to the full board to approve the quote from 
American Asphalt for the paving of the bottom parking lot at Central Dispatch.  
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America~sphalt Paving 

Proposal 100 

AMERICAN ASPHALT PAVING INC. 
9368 E 7'" Street - Manton, MI 49663 

(231)839-2384 
Date· 8 -/ l (,P 2,__z__-----

Submitted to: City, State, Zip Code 

/4hv_g_ol 911 f0-J,/lae_, f/l/ 
Street Phone 

l i-rl'.-a\u., 

} 
__/ 

/ 
I ( 

\ 

r 
I 

7 

W~ROPOSE herby to furnish mat~rial an~ I bor, complete i ac ordance with the above specifications fo}~e sum of: 
/ il +. 1 dollars($ tl+ fkZ • PD ) 

TERMS: 50% down on acceptance of proposal. a lance due upon completion. T is proposal includes all the standard conditions set forth on 

the reverse side of this document. 
ACEPTANCE OF PROPOSAL AND STANDARD CONDITIONS 

I (we) have read the above proposal, INCLUDING THE STANDARD 
CONDITIONS ON THE REVERSE SIDE, and hereby accept the prices 
Specifications, and standard conditions as stated. You are hereby 
Authorized to begin the work as proposed at your earliest convenience 
payment will be outlined above. 

Date of acceptance: _______ _____ _ 

Signature: _ _______ _____ _ _ _ _ _ 

Signature: ___ _ _ _ _ _____ _ ____ _ 
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BOARD OF COMMISSIONERS AGENDA ITEM 

FROM:     Administration 
FOR MEETING DATE: September 7, 2022 
SUBJECT: MERS Attendee 

SUMMARY OF ITEM TO BE PRESENTED: 

The Board of Commissioners is required by MERS to annually appoint and approve 
someone as the “Officer Delegate” to attend the MERS Conference. 

RECOMMENDATION: 

Administration forwards a recommendation to the full board to appoint HR Director / 
Deputy County Administrator, Ms. Bigger, as the Officer Delegate to attend the MERS 
Conference. 
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BOARD OF COMMISSIONERS AGENDA ITEM 

FROM:     Administration 
FOR MEETING DATE: September 7, 2022 
SUBJECT: Live-Streaming Board of Commissioners Meetings via YoutTube 

SUMMARY OF ITEM TO BE PRESENTED: 

Administration has confirmed that the Board of Commissioners Conference room equipment can 
be utilized to live stream the Board of Commissioners meetings to YouTube. The process will be 
parallel to that of live streaming Court proceedings.  

RECOMMENDATION: 

Administration forwards a recommendation to the full board to approve the creation of a 
YouTube Channel to stream Board of Commissioner meetings effective September 21, 2022. 
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August 8, 2021 

Wexford County Board of Commissioners 
437 East Division Street  
Cadillac, Michigan  49601 

RE: 2022 Budget for the Remedial Action Plan - Wexford County Landfill

Dear Wexford County Board of Commissioners: 

Pescador, LLC (Pescador) is pleased to provide the following budget for implementing 
the remainder of the Wexford County Landfill Remedial Action Plan (RAP).  The RAP 
originally included a number of objectives which required completion under the 2002 
Consent Order (ORDER No. WMD 115-18-02).   

In general accordance with the requirements of the Consent Order, Pescador 
performs the following tasks to implement the remainder of the RAP: 

• Complete the Annual Long Term Groundwater Monitoring in accordance with
the revised Long Term Monitoring Plan (LTMP) dated June 20, 2016 (revised
April 28, 2020);

• Prepare an Annual Long Term Groundwater Monitoring Report detailing the
findings of the LTMP sampling;

• Reply to any correspondence from the Michigan Department of Environmental
Quality (MDEQ);

• Deliver an annual update to the Wexford County Board of Commissioners; and

• Provide engineering, hydrogeology, and/or geology services to Wexford
County, as appropriate.

Additional tasks may be defined after reviewing the RAP and/or discussions with the 
MDEQ.  

Pescador, LLC 
P.O. Box 5947 

Traverse City, MI 49696 
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Estimated Annual Budget

The estimated annual budget for providing oversight of the RAP obligations, are 
detailed in the following list of tasks: 

Complete the Annual Long Term Groundwater Monitoring  ....................... $14,600.00 
Complete the Annual Long Term Groundwater Monitoring Report  ............. $4,800.00 
Well abandonment ** .......................................................................................... $0.00 
Update Annual Financial Assurance Plan (*up to 40 hours) ........................ $3,000.00 
Estimated RAP Budget (***see note below) ............................................... $25,000.00 
Invoice B529 5-9-22 .................................................................................... -$3,187.50 
Invoice B537 6-7-22 (sent on 7-21-22) ....................................................... -$8,009.76 
Invoice B545 7-13-22 .................................................................................. -$1,612.50 
Estimated Annual Analytical Budget (****see note below) ......................... $10,000.00 

Total Estimated 2022 Annual Budget  .................................................... $57,400.00
Total remaining 2022 Annual Budget  .................................................... $ 44,590.24

*Note – Pescador will spend up to 40 hours working with Wexford County and MDEQ
to revise the annual Financial Assurance Plan.  In the event that additional time is
needed to revise the plan, Pescador will notify Wexford County prior to spending
additional funds.

**Note – Proper well abandonment requires cement grouting from the bottom of the 
well screen to the top of the well casing using tremie pipe method.  Abandonment is 
billed per foot for grouting plus labor costs.  Therefore, well abandonment charges 
depend on the accessibility to each well and the total depth of the well. 

***Note – The estimated RAP budget includes property access agreements, working 
with the Wexford County Attorney for access to properties, communications with 
Wexford County Board Members, and attending a limited number of Board Meetings. 
In the event that additional time is needed to complete these tasks, Pescador will notify 
Wexford County prior to spending additional funds. 

****Note – The estimated annual analytical budget includes the costs for the annual 
long term groundwater monitoring plan.  These costs are billed directly to Wexford 
County by the laboratory to reduce markup. 

It is Pescador’s goal to continue to pursue amendments to the RAP and to continue 
to reduce groundwater monitoring costs and completion of the additional components 
of the RAP. 
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If you have any questions regarding the scope of our proposed services or the cost 
estimate, please contact me at 231-468-9182.  Pescador appreciates the opportunity 
to provide these services to you. 

Sincerely, 
PESCADOR, LLC 

Daniel M. Staub 
Project Manager 

DMS\mma 
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